.\ﬂ\ ¥y Mharat Shikshan Prasarak Mandal Latus

Y SJAIKRANTI COLLEGE

~Recognized by Gowvt.Of Maharashtra & Afﬁl-iated 1o Maharashtra'
State Board Of Secondary & Migher Secondary Education .

IDENTITY CARD

2022-2024

| Bhalerao Pratik Dilip
CLASS : M.sc(CS)
DOB : 24/01/2001

ADDRESS? Al Post Inamgaon Tal
Shirur

(% ¢ 8080554537
E-mail:-principal@jaikraanticollege.com PRINCIPAL
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SURYADATTA COLLEGE

OF MANAGEMENT INFORMATION RESEARCH & TECHNOLOGY

(SCMIRT)

5 No 342 Bavdhan Pune - 411 021
el 020 67901300 08956932419




Jayawant Shikshan Prasa rk Mandc

JSPM NARHE TECHNICAL CAM_P_UI‘

S. No.12/2/2 and 14/9 HumP uz!u ‘a - Have
Ph. : 020-2460 8700, Web : v.jspmntc.edu

Name :..Ketan Mohan Jadhav

Course : M. C. A.

Reg. Date: 2022-11-16

Validity : 2024-08-30

LITTITH]

Student Sign. 9462 61rector
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CHANDMAL TARACHAND BORA COLLEGE

$ARTS 9§ COMMERCE O SCIENCE

NAAC RE-ACCREDITED: B++ GRADE
BEST COLLEGE AWARD:2014-15

&
L]

.

P

N
LU

Name : JAGDALE MADHVI SURESH |

Class : M.COM 11

Roll. No.: 7934 Divi A  BIL.Gr
Permanent Address:

AP BABHULSAR BK
FAL SHIRUR DIST PUNE 412

211 ( ’() la (e
Contact No.: 6767480744, sonsoneo | TINCIRAI

hieur, Tak: Shirur, Dist-Pune Ph.No. 02138 o
Linail CboraintobBugmail.com Website: www.clboracollege. edu.in







Rayat Shikshan Santha's

S. M. JOSHI COLLEGE

Hadapsar, Pune - 411 028. Ph, No. : (020) 26999001
Emall - smjoshicollege@gmall.com

2022-2023

Yime E noulm BAPURAO CHUDHAR!

ass . MA Economics-First Year
0.B. . 11-07-2000
»n. No. : 9834927091

- udent ID : 20229649

A
oA

Principal's Sign



2022-2024

Pharate Nikila Navnath

CLASS + Msc (CS)
13/03/2001

ADDRESS: A\P Mandavgaon
Pharate Tal Shirur Disl

Pune
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SINHGAD TECHNICAL EDUCATION SOCIETY, PUNE

P
-::II:'I_- = -1':::'1'_:;'
FEES RECEIPT 5 : .
% %e’ £
Sinhgad Institute of Managemant Drxte S 14-11-2022
44", Vadgaon(Bk.), O Sinhgad Road, Receipt No.: ASIM/Z2230001578

Pung-411041
Phore Mo, : 020-24356502

Email : siomaccounts & sinhgad.edu

Student Id c 222V ASIMOR2 35 Course - MCA
Received From : Sarcde Swapnil Dhanadatia Class :MCA |
Mothers Name : Manisha Branch : MCA

Division : MCA |-A

Dt £ Figa i i At (4]

ELIGEBILITY FEES { 2223 RS 0
Studert Insuwancs § 2223 25,00
EPPU Pro-Hain Fens f 2223 24595 00
CREDIT BASE COURSE FEE 73223 200
enrtion Monay Dapost § 2223 500000
Makral Faag | 2223 .0
Teatal &.430.00

Mode of Payment © Cash
Amounts in Words | INE Eighi Thousand Four Hundrsd Thirly Only

Instrumant No. = ’ff,z#’t:_ .

Bank Name : “"5| s

Branch : oy
e X

Date : 14-11-2022

* Thiz is 2 compuaser peneriated receps, no sgnasune 15 recured




Payment - ,
) f V) E
3 s ___-___'—'————._,,

Amount in Rs. '

University Fees “ |
Registration Fees |
Laboretory Charges ||
{4050/54
Computer Lab Charges ||
Library Charges |
|
SD.P./E.CA.
Other’s
Amount in Rs. L‘f 000’ -
T CAAN (LD e~
Rs. in words W qh" g_“d 4
o} 19l |
ﬂ"'\‘.“:— 'Tﬂm = _ Date:
T
" Bank Name : il

Authorised Signatory )
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2022-2024

Shelar Rutuja Vijay
CLASS : Maai(S
DOB 1 26/05/2001

ADDRESS: A\p Vadgaon Rasai Tal

Shirur Dist Pune

A" : 80809950 74

A

l"\lllll 1

|u|

4&% i



CE
Gat No. mo MMWMMPM
| wwwghmmnu 9604787185
Ntme SInhde | )




Class : M.COM ] PN

Roll. No.: 78356 Divi A BlLGr C
Permanent Address:

A/P- VADGAON RASAL

FAL- SHIRUR DIST PUNE / :
VADUGAON RASAI l k’rd“

i

_ Contact No.: 3523‘?1132?7“ SFONSORED Princig

~ Shivwr, Tak Shirw, Dvst-Pune PhNe. 62138 222301
Emait. ctooraniabBuigmas com Website www o/ ac oliege adu
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5.5, MANDAL'S

CHANDMAL TARACHAND BORA COLLEGE

OARTS ¢ COMMERCE 0 SCIENCE

% NAAC RE-ACCREDITED: B++ GRADE
BEST COLLEGE AWARD:2014-15

L

Name :  CADILKAR PRALHAD

Class : M.A.ENGLI I-H\KASH

Roll. No.: 7038 Divi A BIL.Gr AB+
Permanent Address:

A/P- VADGAON RASAI

TAL- SHIRUR DIST- PUNE 1 A
VADGAON RASAL ( __M (@ it
Contact No.: 9527484360 Principal

DST FIST & DBYT STAR SPONSORED
tal: Shirur, Dist-Pune Ph.No. 02138 222301

ail.com Website: www.clboracoliege.edu.in

Students ID Card 2021-22

L3 -
N T —— e T T T T e




o ' | -411044 (MH,
ho. 02027650276 Email ID: macacoila(ge@y)r;::r:io in

D NO.PUJPN.‘ASCINHBE}? NAAC Grade A+(3.46
- 46)

EER

Receipt No : BDF/2023-2024/3877 )

Enroliment No. : 20232421934 R 2028

Name : JADHAV SNEHA SURYAKANT ©1ass : M.Sc ( COMPUTER
Mode Of Paymontéiash APPLICATION ) PART - | (Div: A)

Fee Category : SC/ST
S IR LR W e TR ]
GRAHAK BHANDAR =T 25.00
E-CHARGES P R A 150.00
colleage exam fee 7 P
Total Amount 7 __1,375.00
Total Payable fees i ST ,_11::!‘_;5_5%3
Total Fees Paid E .
Total Outstanding Fees TRET | ST ol

d Seventy-Five Rupees

Amount In Words : One Thousand Three Hundred an

20232421934 o\ P
Cashier {TAPKIR MANISHA )

e —
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CHANDMAL TAK! CHAND BORA COLLEGE

§ARTS ¢ COMMERCE ¢ SCIENCE

¢ NAAC RE-ACCREDITED: B++ GRADE
BEST COLLEGE AWARD: 2014-15

i

Name : LATE KALYANI DATTATRA

Class : M.COM 11

Roll. No.: 7929 Div:i A BLGr Ot
Permanent Address:
A/P - INAMGAON, TAL. -

SHIRUR , DIST - PUNE T o &
INAMGAON (kMo Code

Contact No.: 8390836033 .. ... Principal

Shirur, Tal: Shirur, Dist-Pune Ph.No. 02138 222301
Email: ctborainfob8:gmail.com Website: www.ctboracollege.edu.in




Student Copy | |
; 1RLT= |

AED UNIVERSITY, PUNE 411 030,
EXAMINATION SECTION

Remittance of Fees
‘Date: 09/02/2023
Name : MANE VINAYAK PRAMOD
PRN : 2229191916

!%&nﬂ[tuemumﬁ GD@E ;

;'| 2 PassmgCe ifi€5te £ A  0.00

[ 3 [BackiggFeee®' ¢+ 0.00|







5.9.P MANDAL'S

CHANDMAL TARACHAND BORA COLLEGE

$ARTS O COMMERCE OSCIENCE

NAAC RE-ACCREDITED: B++ GRADE
BEST COLLEGE AWARD:2014-15
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Name :

Class : M.COM ]I
Roll. No.: 7932

Permanent Address:
A/P-VADGAON RASAI

L _r.

Contact No.: 9529850693
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200601136

SAVITRIBAI PHULE PUNE UNIVERSITY
Admission for CAMPUS COMMON ENTRANCE PLATFORM(CCEP)

e
Full Name JADHAV IYOTI SANJAY

Mather Name MANDA

Date of OR/02:199¢
Birth

Gender Female

Nationality INDIAN Domicile Maharashtra

Category OBC

Blood Group A+

Address AP GANEGAON DUMALA

State MAHARASH wDistriﬁ%MNE

Taluka SHIRUR %,,/’

Pinvode 412211 Mohile 9604846565 Email judhavjyoullsu2 @ gma
‘ ’ _ tloom
Parent's Mobile No 9146526565 Aundhaar Card No 634862882381 Apply For Yes
_ Hostel
Non-Crenmy Layer Yes - Available
Physical Handicapped No Migrant stud. from Jammuy and No
f ‘Kashmir
Participated In Sports / Cultural No 1s Children OF Defense Personal /Ex  No
~ Competition Servicemen
Is Minority No

Department Name Department Of Marathi

Course Nome M.A. Mmiﬁi

Admission For 2020-2121
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Shri Wagheshwar Gramvikas Pratishthan's

|| Pharate Patil Group of Institute

Mandavgan Pharata,Tal : Shirur,Dist : Pune.412211

Name :Abhimanyu Arjun Ingle
Designation : Clerk

Date Of Birth : 20/03/1993
Mo.No :8379089393



https://v3.camscanner.com/user/download
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ENTERPRISES
12-MAY-2022

KR10002137
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Shit Waghoahwar Gramivibips Fratishibar s
Phinrate Patll Group Of Instituie

Mandavigan Pharsto, Tal o Shirwr et « Pune 497 444
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Name : Sagar Popat Kudale

Designation : Clerk

Date Of Birth : 18/06/1991
Mobile No : 9730408811



ghrl Wagheshway Gramwikas pravishthan’s
r% COMMERCE & SCIENCET

AT PATIL ART
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Name

Designation : _

Emp Code : QS{ gk 56 \3
Location Mﬁ_

Address - A 408, SVS SILVERWOOD RAMAGONDANAR
WHITEFIELD, BANGALORE, KARNATAKA 580068

Emaill - inlo@sanguineacs com
Contact -~ +81 6350118610




Pallavi Nimbalkar

émployee ID: 205205
Blood Group: AB+ve

exl Service.Com (I) Pvt. Ltd
GF & FF, Cyber Clm (Tower 1)

Magarpatta City, Hadapsar,
Pune- 411 013 (MH) Indla
Phone no.+91 20 26824949




Excell Autovista Pvt Ltd

Pramod Ankush Kedari
P00545

Gender Blood Group
Male O+

Department Designation

Showroom Sales ~ Back office
Executive

257 SV Road, Bandra (W) Mumbai Mumbai 400050
67743777




® BAJIAJ|Allianz ()

Bajaj Allianz Staffing Solutions Limited

Name : Rohit Avinash Gaikwad
Emp Code : BG35065

BL. group : B +ve

Location : Pune
Deputed to Bajaj Allianz General Insurance

Company Ltd., On contract basis

Issusing Authority



®AUTOVISTA

Excell Autovista Pvt Ltd

Mangesh Mahadev Shinde

MO0535
Gender Blood Group
Male NA
Department Designation
SHOWROOM SALES DSE

257 SV Road, Bandra (W) Mumbai Mumbai 400050

67743777




SHRO(SYSTEMS

— ot (988 Digital Transformation Specialists

IT Services & Solutions
DESIGN. INSTALL. MAINTAIN.

Pranesh Sonawane

Designation :- Desktop Support
Engineer

Emp. Code :- SS994

Chairman’s Signature: @

Personal Details

Residential Address:
Karve Nagar Pune -411052

Mobile : +91 9096680317

Date of Birth : 05-05-2001
Blood Group : AB+

Date of Join : 15th July 2023
Email : - spranesh48@gmail.com

Office Address :

118/4, “Shreenath Plaza”,
Dnyaneshwar Paduka Chowk,
F.C Road, Shivajinagar, Pune-5

info@shrosystems.com
www.shrosystems.com
25532244, 25531863, 30225051







VIKRANTA DESAI
Assistant Mianager “" A
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WORLDWIDE

www.crescendoworldwide.org
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A E P No.: GOA 2022/13375

Valid From: 10.12.2022 To: 09.01.2023
Airportls  : GOA AIRPORT
Tlerminalis : ALL TERMINALS

Name : VINAYAK MANF

Orgn. : AIASL
g . CSE
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Khadki,

Pune-411003

Dear Rakshanda,

Sub

We, InterGlobe Aviation Limited ("Company"”), are pleased to appoint you as Officer - Sect
in the role of Security in Airport Operations & Customer Services department of the Comg
with effect from April 05, 2022 or such other date notified in writing to you by the Com,
(“Joining Date”) at Pune on the following terms and conditions:

(in)

)

(i)

tmtion Limd ted

With effect from the Joining Date, your annual cost to the Company is set out in Annexu
to this Appointment Letter. The payments made to you under this Appointment Letter sha
subject to withholding of taxes as applicable under the laws of India. Further, you sha
liable to pay income tax and all other applicable taxes due and payable on all amc
received by you from the Company. You are required to share the details and copies of
valid Indian Permanent Account Number ("PAN") card issued by the Income-tax Departs
of the Government of India and Aadhar Card, with the Company for the purposes of
appointment and making payments to you in terms of this Appointment Letter.

As per the provisions of the Income-tax Act, 1961, (as amended from time to time)("Inc
Tax Act”), it shall be your obligation to furnish to the Company, a copy of your valid PAN
issued by the Income-tax Department of the Government of India, in order to enable
Company to release payments to be made to you hereunder, failing which the Company
have the right to deduct withholding tax at the rates as applicable under the Income Tax /

Leave Entitlement

Your leave entitiement during your employment with the Company, shall be as per
applicable polices of the Company.

Probation and Confirmation

With effect from the Joining Date, you shall be on probation for a period of six (6) mc
with the Company, which may be extended for such further period as the Company deem
You shall continue to be on probation until such time that a letter of confirmation is issue
you by the Company.

During the probation period, the Company shall have the right to terminate your employr
immediately by serving you with a written notice, without assigning any reasons. In the e
of such termination, the Company shall have no further liability towards you, save and ex
for any amount due and payable to you until such date of termination in accordance with
Appointment Letter.

Privanka.Mehndiratt

04.04.2022 1702

fioes: Upper Ground Floor, Thapar House, Gate No. 2, Western Wing, 12& Janpath, Bew Delbhi -

6 M 491 SEE00H8905, F + S1 11 43513300 Besil: corporstelion 3 &
s bewell, Towes ©, Glebal Dusiness Paek, W 8 Road, W - 123&’ ;m& Haeyans, Indis. T +831 goindigo.in e
¥ o+ 51 124 406 6536 CIN neo.: LEZTOODLIVD4APLCLIOTIEH ;
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your acceptance of the above terms and conditions.
Yours faithfully,

For and behalf of,
InterGlobe Aviation Limited

Priyanka Mehndiratta
Director - HR (AOCS)

I have carefully reviewed and considered the aforesaid contents induding the terms and conditions
contained herein and have fully understood, acknowledge and agree with the same. 1 have signed this
Appointment Letter on my own free will, without any force, coercion or undue influence by any
person.

Rakshanda Suresh Bhalerao:
Date:



Date: 8 May 2023

LETTER OF RECOMMENDATION

TO WHOMESOEVER IT MAY CONCERN

| am pleased to pen this letter to recommend Mr. Rushikesh Shashikant Bhosale, who aspiresto
peruse a master’'s program at your prestigious university. Rushikesh is currently working in
SevenMind Technology as a Web Application Developer {Angular Developer) from November2021.
As his supervisor, | got plenty of opportunities to interact with him and evaluate his performance
and | am writing this letter extending my support for his candidature and believe he is an ideal
candidate to pursue a master’s in your reputed university.

Rushikesh is responsible for the development of single page web application using an AngularlS
framework designed for web, desktop, and mobile platforms. Rushikesh is one of the seniorteam
members who always helps to the new joiners to understand the workflow of the project. He has
good technical and communication skills and is always ready to take up new challenges and his
commitment and dedication to the work are highly remarkable.

It is my great pleasure to recommend Mr. Rushikesh Bhosale for master's course at your
esteemed University. And | can vouch for his technical skills, work ethics and professionalism.

| wish him all the best for his future endeavor.

Sincerely,

PR

Sachin Jundale
Project Manager
Email - sachin.jundale@sevenmind.in

Sevenmind Technology LLP
Corporate Office: 04th Floor,403, Ashtvinayak,Vinayak Colony,Kirti Classic Rd,Lakshmi Chauk,Near Rajiv Gandhi infoTech

Park, Phase -1, Hinjewadi, Pune 411 058, India
Phone: 9665044698 , 9665044598 Email: info@sevenmind.in Web: www Sevenmind.in




. UFD DELIVERY SOLUTIONS PRIVATE LIMITED

&w
/oy CUT D-105, 1st Floor, 7 Avenues, Balewadi Road, Pune,
Maharashtra, 411045

02/05/2023

Appraisal Letter - CONFIDENTIAL

Dear Akshay Tukaram Chougule,

Employee ID: 37

UFD DELIVERY SOLUTIONS PRIVATE LIMITED has and continues to move forward because of your hard work and
contributions. UFD DELIVERY SOLUTIONS PRIVATE LIMITED, as always, stays committed to its people first approach
and puts you and your contributions at the forefront.

In continuation to that thought and philosophy, we are taking this opportunity to congratulate and recognise you for
your contributions and thank you for all your efforts.

recognition of your performance and contributions to UFD DELIVERY SOLUTIONS PRIVATE LIMITED, we are delighted
to promote you to MIS Executive and revise your Cost to Company to INR 192000, effective from 1 April 2023 The break-
down of your CTC is mentioned in Annexure A.

We wish you tremendous success in the coming years and look forward to your long-term association and contributions
to UFD DELIVERY SOLUTIONS PRIVATE LIMITED.

Best,

Saurabh Agnihotri
CEO



Annexure A

This is your expected monthly salary structure.

Salary Component Amount
Basic Salary 8,000
HRA 4,000
Special Allowance 2,400
LTA 1,600
Total 16,000

Note: You will receive salary, and all other benefits forming part of your remuneration package subject to, and after,
deduction of TDS, PF, ESI and professional taxes in accordance with applicable law.




YOGESH DARADE
EMP.ID : 1551 ta

/\ETECH
P Solutlons

J.!' uhsidiary of Everest Technologies USA {

ETech IT Solutions LLP
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HR-SSC/Offer/22-23/292084

13-Apr-2022

Kiran Gaikwad
Pune

Dear Kiran,

We are pleased to offer you the position of Customer Service Executive - Telecom Network
Operations and Maintenance at B2-1 band. Your base location will be Pune-Dighi with effect from your
joining date i.e. 02-May-2022.In case you need to alter the joining date request you to contact your
recruiter immediately and your new joining date will be updated in the Company records. You shall be
able to self-generate the appointment letter post your joining:(for original / new joining date).

The other terms and conditions of your employment shall be as per enclosed annexure(s) that form part
of this offer letter.

Mandatory Requirements:

e Ensure to return a digital copy of this letter as an acceptance of the offer within 2 working days of
receipt of the offer letter release it will automatically stand withdrawn in absence of completion of the
following within the Offer Period.

e You will soon receive a notification from the onboarding system once you accept the offer to complete
mandatory documentation online

e This offer of appointment is conditional to positive clearance of background and reference check. You
will receive notification email with a link directly from our background screening partner to complete
few details on their portal and upload documents.

e Ensure you complete your online Onboarding formalities within 2 days of the onboarding welcome
notification received else your joining will get deferred.

Induction Process — As part of your joining activity you need to complete the Induction Program. You will
be getting Induction invite from Global Onboarding team with the details schedule prior to your joining
date.

Your point of contact for any recruitment related queries will be “Noopur Trivedi”. You can drop an e-mail
at “Noopur.trivedi@tatacommunications.com”.

We take this opportunity to welcome you to Tata Communications Transformation Services Limited and
invite you to participate in the enriching experience of building a world-class organization.

TATA COMMUNICATIONS

Tata Comprnunications Transformation Services Limited
Hepd, Office : Plot No C-21 & $-38, G-Bilogk, Bandra-Rudda Complex, Mumbsi 400088
Tel 91 22 86502000 Fax B1 22 663895152 e sakhrifiatscommunications.com
CIN Ho. US3080RH2008PLCIES0S zite | tetacommunicalions-is com
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Your annualized compensation package will be INR 522000. Please find below a detailed breakup of your

compensation. : -

Compensation Break-up ___ Annual Amount (INR) :
Basic , 216000
Annual Allowances 227880
Provident Fund 25920 |

Annual Bonus Plan b R
In view of the New Wage Code announced by the government, the compensation structure is likely to
change in FY22. When the final rules are notified by the government, some of the items within OTE might

increase/ decrease accordingly.

The compensation being offered to you relates to the specific job position you are being offered in this
letter. Please note that if, during the course of your employment with Tata Communications, you are
offered and accept a different job role through the internal job transfer program or otherwise, the
compensation associated with that job role may be different in amount and/or structure. You will be
advised of any such difference at the time you are offered any other job role within Tata Communications.

Gratuity: You are entitled to Gratuity Benefit which shall be payable upon separation as per the applicable
provisions under the Payment of Gratuity Act (1972). The annual contribution towards gratuity benefit is
not shown in compensation break-up.

Annual Bonus Plan: You will be entitled for Annual Bonus Plan, as applicable. The eligibility and other
guidelines as per the plan will apply to you. The applicability of a plan may change with any change in
your role in the Company. You will have access to the plan document after your joining.

Depending upon the applicable plan, the actual amount payable may vary, based on your performance
and other parameters. This amount includes the bonus payable under the provisions of the Payment of
Bonus Act, 1965, as amended, wherever applicable.

Flexible Compensation Component: You have an option to choose the component from the defined list of
benefits as per your requirement (subject to income tax and other applicable laws). Flexible
compensation can be allocated under the following heads:

Children's Education and Hostel Expense

House Rent Allowance

Sodexo Meal Vouchers

Leave Travel Assistance

Vehicle Running Expenses

Professional Development Reimbursement

National Pension Contributions

Special Residual Allowance (SRA): Any amount lying unallocated from the flexible allowance
after distribution across the components specified above will be paid as Special Residual
Allowance.

Declaration of Flexible Compensation Components: In case date of joining falls between 1st - 15th of the
month, salary will be processed in same month and employee will have the option to allocate Flexible
compensation components during the period 5th -10th of the next month, and if the date of joining falls
between 16th - 31st of a month, salary would be processed in the next month's payroll cycle and
employee will have the option to declare Flexible components during the period 5th - 10th of the
subsequent month after their salary is processed.

By accepting this offer letter, you also accept and agree to work in shifts, as per the requirement of the
Organization/Projects, which will be intimated to you on time to time basis, during your employment with
company.
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Annexure |
Terms and conditions

1. Your grade/band and designation will be as per details mentioned in this letter. However, it may be
noted that designations,job grades/bands could change from time to time depending on Company
requirements and in accordance with HR policies.

2. The Company may transfer you across function / location / affiliates as per its business requirements.
You may be required to work on matters pertaining to the Company and /or its affiliates, as decided
and communicated by the Company from time to time.

3. As per guidelines from the Government of India, it is mandatory for an organization to maintain KYC
documents of all its employees including the new joiners for statutory compliances. Hence you are
requested to provide a copy of your valid Aadhar card to Tata Communications at the time of
Onboarding. Please note, it is mandatory for personal details as per Aadhar card (like name, date of
birth (DD/MM/YYYY) & gender) to match with earlier UAN. In case this is your first employment,
please ensure you possess a valid Aadhar card. Also, please ensure all the details mentioned on the
Aadhar Card are correct. If there is any mismatch in Aadhar details, please share the corrected copy
of Aadhar Card.

4. Your probation period will be for period of 6 months or such longer period as may be extended by the
Company in its sole discretion, based on your conduct and performance. You will be duly notified of
any such extension. In the absence of such notification from the Company within 30 days from the
end of such 6 months period, you will be deemed to be confirmed.

5. You shall be governed by the Company's policies, rules and regulations as applicable from time to
time and shall carry out the roles and responsibilities assigned to you by the Company and /or its
affiliates. We expect that you will not engage yourself in any other trade, profession or vocation,
directly or indirectly, part time or full time, whether for gainful purpose or otherwise. You agree that,
during the course of employment with the Company, you will not engage yourself in any other trade,
profession or vocation, directly or indirectly, part time or full time, whether for gainful purpose or
otherwise. You shall not be entitled to assign your duties, responsibilities and obligations under this
offer letter to any other person.

6. In the course of your employment, you would be privy to Confidential Information (as defined below),
which may have been entrusted or other-wise become known to you. All Confidential Information is
deemed to be the property of the Company and /or its affiliates or their respective licensors (as the
case may be). Any Confidential Information must not be disclosed during or any time after this
employment to any third party without prior written consent of the Company. During and after the
course of your employment, you shall not remove from the Company's premises, any documents,
records, files, papers, correspondence, computer printouts, computer programs, computer software,
microfilm, or other similar documents containing Confidential Information, including copies thereof,
whether prepared by you or others, except as required in the performance of your duties, and in such
cases, you shall promptly return such items to the Company. After the course of your employment
with the Company or at any time as required by the Company, all such items including summaries or
copies thereof, then in your possession, shall be returned to the Company immediately. You hereby
agree that the return of such items shall be a condition precedent to you receiving, upon termination
of your employment or at any time thereafter, any compensation or other amounts due to you from
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the Company. By accepting this offer, you also undertake to indemnify the Company and its affiliates
from any loss or damage arising from any breach of these terms and conditions by you.

For the purposes of this offer letter, 'Confidential Information' includes, without limitation: (a) the
contents of this offer letter; (b) any financial, business, planning, operations, services, potential
services, products or potential products, including business plans, budgets and projections of the
Company or its affiliates; (c) technical information, know-how, software specifications, information
technology, infrastructure and intellectual property of the Company or its affiliates; (d) purchasing,
marketing, sales, personnel or supplier data or other information of the Company or its affiliates; (e)
any papers, data, records, processes, methods, techniques, systems, models, samples,
devices,equipment, compilations, invoices, customer lists, research reports or documents of the
Company or its affiliates; (f) any confidential information or trade secrets of any third party provided to
the Company or its affiliates in confidence or subject to restrictions or limitations on use or disclosure;
and (g) any other sensitive and commercially valuable information of the Company or its affiliates.

7. Your joining will be subject to successful clearance of background verification to our satisfaction. The
background verification will include but not limited to Education and prior employments. Your current
employment verification will start after your joining. Further, your employment with Tata
Communications is subject to successful clearance of background verification to our satisfaction. You
hereby give your consent to the Company to undertake background checks either on its own or
through its authorized representatives to verify the contents of your application, including previous
employment and academic qualifications, and for the said purpose you hereby consent and authorize
the Company to disclose the contents of your application to the aforesaid persons. You agree to
undergo and comply with certain intervening process compliances as required by the Company prior
to your date of joining the Company failing which the Company reserves the right to terminate and or
withdraw this offer letter.

In case any information or details provided by you is found to be untrue or incorrect or your
background check not being positive to the Company'’s satisfaction, or in the event that any of your
actions result in a violation of the Code (defined below), this letter (along with any supplementary
letters or documents in relation thereto) and or your services (as applicable) will be liable to
termination with immediate effect (without any notice or payment in lieu thereof).

8. On your joining you will be handed over a copy of the Company's Code of Conduct (‘Code') and you
will be required to sign your acceptance of the same.

9. (a) The Company may terminate this appointment by giving you 45 day’'s notice or basic monthly
salary in lieu of the said notice period.

(b) You may terminate this appointment by giving one month’s notice or basic monthly salary (along
with the GST (as applicable) thereon) in lieu of the said notice period during the probation period; or
following confirmation 45 day's notice or basic salary in lieu of the short fall in notice period, along
with the service tax, as applicable thereon, provided you have served at least 1 month notice in case
of the latter;

Upon the termination of your employment with the Company, or at the request of the Company any
time prior to termination, you shall return to the Company, or destroy, as may be directed by the
Company, all Company property and documents, including notes, memoranda, correspondence and
other documents containing any Confidential Information, Inventions (as defined below) and
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intellectual property rights, on whatever media and wherever located. You shall not retain copies of
any Confidential Information, Inventions or other material without the Company’s prior written
consent. :

You shall not, at any time after the termination of your employment, present or hold yourself out as
being in any way connected with or interested in the Company or in the business of the Company, or
directly or indirectly make, publish or otherwise communicate any derogatory or defamatory
statements whether in writing or otherwise concerning the Company or any of its directors,
employees, officers, shareholders, agents, consultants or advisors.

Other Benefits:

Group Mediclaim Policy: An employee would be covered under group Mediclaim policy from his/her
date of joining. It includes employee, his/her spouse, 2 dependent children up to 25 years of age.
Further, you may opt to cover parents and/or parent in-laws for which applicable premium rates shall
be borne by you. Please refer to the company’s Group Health Insurance Policy for more details.

You acknowledge and agree that your (a) acceptance to the Code; and (b) successful completion of
various mandatory training courses allocated to you by the Company from time to time during the
tenure of your employment; both to the satisfaction of the Company, are material conditions amongst
other terms of your employment with the Company. Therefore, payment of your eligible variable
pay/bonus/incentives (if any) shall be subject to your compliance with conditions mentioned in (a) and
(b) above. Company may, in its discretion, withhold such payment until and unless you comply with
such material conditions of your employment to the Company's satisfaction.

The benefits mentioned above are governed by the Company policies, rules and regulations and it
can be amended, altered and modified from time to time. You agree to keep your remuneration
details confidential and not disclose them to any person without the prior written consent of the
Company.

Relocation: In the event of your separation from the services of the company within 12 months if any
relocation expenses paid will be recovered as part of the full and final settlement.

Intellectual Property 1. You hereby recognize and agree that all ideas, processes, methods, know-
how, inventions, enhancements, plans, writings, work results and other developments or
improvements (the 'Inventions') conceived of by you, alone or with others, during the term of your
employment with the Company, whether or not during working hours, shall be the sole and exclusive
property of the Company. You further agree that you shall promptly disclose all Inventions to the
Company. You hereby waive and assign to the Company without charge all present and future rights
that you have or may have in those Inventions, including without limitation any patents, copyrights,
trademarks, industrial property rights, the right to be named and other intellectual property rights or
applications in respect thereof. At the request of, and without charge to, the Company, you shall do all
things deemed by the Company to be reasonably necessary to perfect title to the Inventions in favour
of the Company and to assist in obtaining for the Company such patents, copyrights, trademarks or
other protection as may be available under applicable law and deemed desirable by the Company,
including but not limited to executing and signing any and all relevant applications, deeds of
assignments or other instruments. In addition, you shall make it possible for the Company and its
successors and assignees to receive the full and exclusive usage and advantages of the working
results.



DocuSign Envelope ID: 6EB73EF9-8895-453E-B84F-797C3D83BBA7

13.

14.

15.

16.

2. You are obliged to prepare a reasonable documentation of your Inventions, whether they are
patentable or protectable by copyright, and you are obliged to keep them updated. Such
documentation shall be made accessible at any time to the Company, and the property therein is to
be transferred to the Company. pursuant to clause 12.1

3. In respect of the fulfilment of the obligations or any other activity in connection with the transfer of
rights under or in connection with this agreement, you shall not receive any further remuneration
other or in addition to what is stipulated under this letter and appraisal (if any) during the employment
relationship. Only such costs will be reimbursed or paid, as the case may be, that were incurred at the
demand of the Company.

4, Any utilization of Inventions shall be deemed to be compensated by way of payment of
remuneration to you as stipulated under this letter. You shall not be entitled to any special inventor's
bonus/payouts.

5. You further covenant with the Company that you shall not, at any time after termination of your
employment with the Company, use or procure the use in any manner whatsoever of any registered
or unregistered trademarks, service marks, trade designs, logos or other devices of the Company
and/or its affiliates used prior to or as of the date of termination of your employment by the Company,
or deceptively similar to or liable to be confused with such trademarks, service marks, trade designs,
logos or other devices of the Company and/or its affiliates.

Taxation: It shall be your responsibility to meet all requirements under the income tax laws, including
tax compliance and filing of tax returns, whether payable in India or elsewhere, which may result from
your remuneration. The Company shall be entitled to deduct applicable taxes at source from your
salary, in accordance with prevailing laws of India.

Governing Law and Jurisdiction: This agreement is governed by and construed in accordance with
the laws of India and is subject to the jurisdiction of the Courts at Mumbai.

Foreign Nationals 1. In case you are not an Indian national and, under any law, are required to
obtain applicable visa / work permit / authorisation or permission from appropriate government
authorities to work in India, you are required to ensure all such permissions are obtained before
commencement of employment with Tata Communications or its affiliates.

2. You are also required to ensure all future correspondence and permissions for continued stay and
employment in the country as per the governing law are complied with at all times. If required, Tata
Communications shall be at liberty to demand copies / originals of such permission and you shall be
under obligation to provide the same.

3. It is made clear that possessing valid work permit / authorisation at all times of your employment is
an inherent requirement of your employment with Tata Communications and/or its affiliates. Any time
after the execution of this Offer, if it is found that you do not have required work permit / visa, Tata
Communications India and/or its affiliates shall terminate your employment, without notice, with
immediate effect, without any liability towards you.

4. In case of any change in your nationality during the course of your employment you shall be under
obligation to notify the same to the company, and the said change in your nationality may lead to
revision in employment conditions including but not limited to compensation.

If any time during your employment you owe any amount to Tata Communications or its affiliates,
Tata Communications and/or its affiliates has the right to deduct from your pay/salary any sums which
you may owe, including without limitation, any over-payments or loans made to you by Tata
Communications and/or its affiliates or any demand raised by any judicial authority.
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All applicable statutory elements/components/ deductions (e.g. PF & other statutory
components) may vary due to the changes/amendments made time to time by the Appropriate
Government. Such amount shall be adjusted/deducted from your monthly/periodic payouts
and may impact the net take home accordingly.

Non-Solicitation

You acknowledge that Tata Communications will be expending considerable time and resources in
training you to enable and perform your roles and responsibilities for the benefit of the organization
and any breach of the terms hereinafter contained would result in loss to Tata Communications or its
group companies (in India or otherwise).

You hereby covenant and agree that during the Term and for a period of [6 (Six) months] succeeding
it, you shall not, directly or indirectly: (a) offer to hire, hire or recruit or attempt to offer to hire, hire or
recruit any officer, director, employee, consultant or individual associated with Tata Communications
or encourage any of them to terminate their relationship with Tata Communications;

(b) unless required under applicable law, disclose to any third party the names, backgrounds or
arrangements with any client/ customer or any employees of Tata Communications or otherwise
identify them as potential candidates for employment.

Yours Sincerely, | ACCEPT THGQEEER OF EMPLOYMENT
DocuSigned by: Signature: MVM é“‘.‘lWML Date: 4/13/2022
16E41715397C408B...
lwann. Gugta.

B1277F3B68ECARL...

Aman Gupta, Associate Vice President — HR
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Annexure ||
Onboarding Logistics

Welcome to Tata Communications!

We are pleased to have you on board with us and hope that this association will be a mutually enjoyable
and enriching one.

As a part of the joining formalities, you will be required to complete a set of documentation on the
Onboarding system. Below mentioned tasks are mandatory to be completed, which will help us to initiate
your onboarding and background check formalities which will be performed by an external agency
empaneled for this purpose. As a joining process, its mandatory for your background screening to be
completed, as mentioned in clause 7 of this letter, before your date of joining or else it might get deferred.

Tasks and list of details required to be completed at onboarding stage

Task Documents/details required to complete the task
Personal Details of national id, emergency contact details, dependent information,
Information and other personal information

Policy Completion E-signing of company policies documents

Compliance Forms | E-signing of compliance forms

Scanned Copy of Passport size color Photograph (White background
Badge Photo only)

We have a tie up with HDFC Bank, ICICI Bank, AXIS and Citibank for direct credit of salaries. In-case you
do not have an account in any of these banks, we will provide you necessary assistance post your joining
for opening an account in any of these banks.

Best Regards,
Onboarding Team
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Vaccination Update

COVID 19 pandemic has impacted almost every aspect of life including the way we work, global
economies, interaction with our loved ones, etc.

With continuous efforts made by the health care industry, the vaccines are made available to us in the
country. It has become of utmost priority for us to get ourselves vaccinated to ensure the safety of
ourselves and everyone around us to stop the spread of the virus.

In this connection, you may be asked to provide the vaccination status of yourself and your dependents
during the completion of your onboarding formalities.

If you are not vaccinated yet, you may continue the efforts of getting vaccinated from available resources
near you — the Government or from a private institute. The company will reimburse the vaccination cost
upon provision of necessary supporting documents post joining.

You can also get vaccinated at any nearby vaccination drive taking place in your city when conducted by
the company as per the standard HR Policy.

We strongly urge each one of us to take the necessary precautions, stay safe, act responsibly, avoid non-
essential travel, take preventive measures, and adhere to the prescribed regulations shared by the
government, always - even after receiving the vaccine.
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Welcome to TATA Communications

Guidelines for background verification process & onboarding tasks

We would like to introduce you to our Global screening partner who will assist and perform background
screening for you on behalf of Tata Communication as an integral part of onboarding formalities.

As part of your onboarding, you will be getting links from the onboarding tool to complete your
documentation and onboarding formalities along with which your data will be shared with the screening
partner to initiate your background screening process. Request you to follow and complete the details
mentioned in the notifications from the onboarding tool accordingly.

Documents to be kept handy during cnboarding process

Education check: Degree copies or Final year Mark sheet

Employment check: Reliving letter or Service certificate or Experience letter. Contact details of pervious
employers.

Criminal Check: 5 years of complete address history

Address Check: 5 years of complete address history

ID check: Valid passport, National id (Pan Card & Aadhar card)

The screening partner would co-ordinate with you directly in case of any additional requirements. Please
take some time to carefully update the details that are required to process the verification.

We would request you to accelerate the process from your end to ensure quick completion of the
onboarding formalities. In case of any query / clarification, while updating / uploading information, the
applicant can reach out to Global Onboarding Team.

Kind regards,
Global Onboarding Team
GlobalOnboarding@tatacommunications.com
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APTARA

Ref. ATPL/HR/PA /FPG/ C01143

Date: 28 July, 2021

Somnath Bhagwan Gaikwad
Pune

Subject: Professional Consultancy Agreement.
Dear Somnath,

In pursuance to our discussions, and as agreed we are pleased to offer you a work assignment as
a Professional Consuitant in Aptara Technologies Pvt. Ltd. on the following terms and conditions.

Terms of Contract:

As a specialist you shall advise and provide your specialized services as Trainee HTML Programmer
and the assignments whatever may be given to you from time to time.

1. Your professional agreement will commence on 28™ July'2021 which shall automatically come to
an end on 27™ Jan ‘2022 during this period, you shall be paid a consolidated monthly
Professional Fees of Rs. 12000/~ CTC per month

Place of Work: Pune
Nature of Work: HTML Programmer

2. TDS will be applicable an your invoice amount as per the income tax rule.

3. You shall act in the interests of the Company and if found otherwise shall be a treated as
material breach of this agreement and shall be thus be liable to be terminated without giving
any advance notice.

4. You have specifically agreed as under:
You will not undertake any work that in any way competes with the assignment/busines:
Company.

5. Non-Disclosure:
It is specifically and particularly drawn to your attention and it is accepted by you unequivocally
that in as much as your services may be deputed from time to time to work on assignments
outside india with Foreign clients, it is essential that you understand that the company is signing
Non Disclosure Agreements with its customers on behalf of all employees/ Associates of the
Company. You further understand the seriousness of consequences of disclosure of any
information like client names, project details etc, intentionally or otherwise, 10 anyone including

Persons in the industry in India or abroad. it is therefore mandatory to abide by the Non

Disclosure Stipulations as any violation could invite fatal consequences to the Company.

Aptara Technologies Private Limited
New Delhi:B-2/88 Satdarjung Enclave, New Delhi -110029 | india | Phone: 011-26712908
Nolda:Plot No.37,Block A Sector -60,Gautam Budh Nagar Noida Uttar Pradesh Pincode - 201301 1Ph:120-7192525
Registered Office:F No.AJ16,Garnet Residency,S No.9/13+14+15 Wanawadi Pune, MH-411040 [ india
Phone: 020 - 65005623 | Emall: aptarapune@agptaracorp.com | CIN No: U74999PN2010PTCIS0688



APTARA

Jauary 20,2023

To,

Mr Somnath Bhagwan Gaikwad
Senior HTML Programmer
Employee No. : P02826

Confirmation Letter

Dear Somnath,

After a thorough evaluation of your performance, we are glad to inform you that you have been
confirmed in the capacity of “Senior HTML Programmer” with our Organization with effect from
February 1,2023.

The terms and conditions of your Employment will continue to remain the same.

We wish you the very best and hope that you continuously strive to better your performance so that
your career with us shall be rewarding and successful.

For Aptara New Media Pvt. Ltd.

emicwad {Jan 27, 2023 21:05 GMT+5.5)

Yuvraj Kololagi
General Manager-Human Resources (1 Accept)

Mr Somnath Bhagwan Gaikwad

Aptara New Media Private Limited (SEZ Unit)
Registered Office: 0-100, First Floor Sector 12, Noida 201 301 U.P.| India
Works: SEZ Building - 4A, 1° Floor, The Manjri Stud Farms Pvi. Ltd, SP infocity, S. No. 209,
Pune Saswad Road, Next to Satypuram Society, Phursungi, Pune — 412 308 | india
CIN No. U74900UP2010PTC041146 |Phone: 020 ~ 6672 8000 | Email: HR.Pune@aptaracorp.com

www.aptaracorp.com
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DirectCore/RH8957533/275814/Pune/December/V2

PRIVATE AND CONFIDENTIAL

December 15, 2021

Snehal )are

Maharashtra Pune

India .

Dear Snehal Jare,

Welcome to Mphasis. It gives me great pleasure to invite you to join the family of
Mphasis.

We are pleased to offer you the position of a Trainee Associate Software Eng, in Band 5
and Level 1 with our organisation. The gross compensation will be INR2,50,000/- (Two
Lakhs Fifty Thousand rupees only) per annum.

You are required to sign a training bond and agreement for INR 1,00,000/-(Rupees
One Lakh Only) for a period of 24 months. This bond is applicable from your date of
joining the company. The bond for the complete amount of INR 1,00,000/-(Rupees
One Lakh Only) would be recovered if you resigned within 24 months.

Upon successful graduation from The Mphasis Learning Academy by securing minimum
marks in various training modules and completion of 3 months in Mphasis:

e Your gross compensation will be revised to INR 3,25,000/- (Rupees Three Lakhs
Twenty-Five Thousand Only) per annum

e This salary change will be effective from the subsequent month after completion of 3
months from your date of joining

Mphasis is defined by a strong and intrinsic culture that sets us apart. Our DNA, while
evolving through various transformations, has still fundamentally been driven by the
same core values. Customer centricity has been one such tenet that influences every
Mphasian. We strive to understand our customer’s need, staying ahead of the curve to
deliver best-in-class service. Equally crucial, is our outcome focus, wherein our eyes
stay on the end result without compromising on our quality, ethics and people. We draw
our greatest strength from our people. Hence, empowering our workforce has gone
hand-in-hand with greater accountability, thereby creating responsible citizens of the
world. As we redefine what business success means in the changing landscape, we
believe in inculcating the spirit of experimentation so that established systems and
ways of doing things are constantly tested, questioned and disrupted. Imagination,

Mphasis Limited

Registered Office:

1 OB( Bagmane world Technology Centre,
] Marathahalli Quter Ring Road. Doddanakundi Village.
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innovation and the ability to take risks are fundamental characteristics that make us
shatter boundaries.

These shared values and beliefs are the influencers of everyday work culture at Mphasis
that has eventually built our ethos. It is what integrates us across technologies, platforms
and geographies. We are proud of it and we eagerly welcome you to the Mphasis way of
life.

This offer of employment is contingent upon you fulfilling the background verification
process that the organization will conduct.

We look forward to you joining us on December 17, 2021 at Pune. The reporting time is
10:00 AM. You endorse your acceptance by duly signing the duplicate copy of this letter
on all sheets at the bottom right corner and return to the undersigned by either mailing it
or handing it over to us on the date of your joining.

Mphasis Limited

Contact Us: Registered Office:

T : +%1 080 750 1000 Bagmane World Technology Centre,

F:+91 080 &495 0943 Marathahalli Outer Ring Road. Doddanakundi Village.
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ANNEXURE - 1

Name Snehal Jare
Band Band 5
Level Level 1
Title Trainee Associate Software Eng
Salary Component Amount (in Rs./Month)
Basic 8,333
House Rent Allowance 4,467
Leave Travel Allowance NA
Special Allowance 2,083
Ex-Gratia / Bonus* 3,200
Total Fixed Cash 18,083
Variable Pay** 1,042
Employer Provident Fund 1,250
Mediclaim Insurance Premium 458
Target Cost to Company 20,833
Target Cost to Company (per annum) 2,50,000
Note:

* As per Statutory regulations, if your covered under Payment of Bonus act, this
component will be paid as "Bonus" if not will be paid as “Ex- Gratia".

** Variable Pay will be payable on Quarterly basis. Amount shown is payable on 100%
Target achievement. The company and unit/function performance achievement against
the target measured quarterly shall determine the payout under the Variable Pay Plan.
Note: Variable Pay is governed by the provisions of Variable Pay Plan (available on
Mphasis Intranet) and the same will be reviewed from time to time.

Mphasis Limited

Registered Office:

Bagmane World Technology Centre,

Marathahalli Outer Ring Road. Doddanakundi Village.
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ANNEXURE - 2
TERMS OF EMPLOYMENT

Your employment at Mphasis Limited. (“The Company") will be governed by the
Company's policies as modified from time to time. Copy of the present policy will be
made available to you on your joining the Company. In particular and without prejudice
to the foregoing statement, some of the more significant terms and conditions that
govern your employment, subject to modifications from time to time, are detailed below.

1) Hours of Work

1.1. A working day shall comprise of nine hours.

1.2. You may be required to work on a shift basis. Shifts may be scheduled across 24
hours a day, 7 days a week and 365 a year, subject to applicable laws. The shift
timings may change from time to time which you would be notified of in advance.

1.3. At times you may be required to work beyond 8 working hours.

1.4. Employees at the client site shall follow the working hours as applicable at client
site.

2) Place of Employment
2.1. During your employment with the company, you will be liable to be transferred or
deputed to any of the offices, departments of the Company or its Associates,
Subsidiaries or Group Companies, whether in India or abroad.
2.2.In the event of transfer or deputation of your services your salary and other
benefits will be determined in accordance with the Company’s policies prevalent
at that time.

3) Travel
You may be required to travel, whether in India or overseas, in connection with office
work at short notice.

4) Salary and Benefits

4.1. Mphasis reviews employee compensation periodically and you may be eligible for
salary increase based on review. However, any salary increase shall be at
Company’s sole and absolute discretion which is dependent on Organization’s as
well as Individual performance.

4.2.1n addition to salary, you shall also be entitled to receive other benefits as
applicable under the Company policy. The Company shall, in its sole discretion,
be entitled to amend, vary, and modify any of the terms and conditions of the
policy with regard to the benefits that are offered to you.

4.3. The term 'financial year' denotes the period starting from 1st November to 31st
of October of the following calendar year

5) Relocation
You are eligible for relocation expenses reimbursement as per the company policy. In
the event of your separation within 12 months of joining Mphasis, this amount has to
be paid back to the company.

6) Group Insurance, Provident Fund and Gratuity
6.1. From the month following the month of joining, the Company will provide you
coverage under the following Policies at no cost to you up to the date of cessation
of employment:
6.1.1. Group Mediclaim Policy (for all employees)

Mphasis Limited
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6.1.2. Group Gratuity- scheme (all employees)

7) Leave Entitlement Policy
As per the Company’s existing Leave policy you will be entitled to twenty four
working days of Privilege leave annually which is calculated at 2 days’ for every
month of completed service. This is an earned leave and included any other form of
casual or medical leave.

8) Termination

8.1. Your employment with the Company is subject to termination on:

8.1.1. month's prior notice by either side

8.2. The Company reserves the right to, at its sole discretion, substitute the notice
period by paying you salary in lieu of the notice period.

8.3. For abundant caution, it is hereby clarified that you cannot waive the notice
period requirement in the event you wish to terminate your employment with the
Company, and that your termination/resignation letter (by whatever name it is
called) will be accepted by the Company only on your satisfying the required
notice period as stated in our Company’s HR handbook. Further, till such time as
the Company accepts your resignation letter, you will be deemed to be an
employee of the Company and the terms and conditions of your employment will
still continue to bind you.

8.4. The Company shall have the right to terminate your employment immediately
without notice or payment in lieu of notice if:

8.4.1. You neglect, refuse, fail or for any reason become unable to perform any of
your duties under this agreement or comply with the Company policies and
code of conduct; or

8.4.2. You are guilty of any misconduct whether or not in the performance of
your duties (including but not limited to being an undischarged insolvent,
being convicted by any criminal court, being involved in fraudulent acts, etc)
or commit any act which in the opinion of the Company is likely to bring the
Company any disrepute whether or not such act is directly related to the
affairs of the Company; or

8.4.3. You commit any breach of any of your duties or obligations under this
agreement or the policies of the Company.

8.4.4. There is a discrepancy in the copies of the documents/certificates given by
you as a proof in support of the information provided by you.

In the event of termination under Clause 8.4.2, you shall not be entitled to
any benefits whatsoever.

9) Mode of Communication
For any service of notice or communications of any kind, you will be informed by
email or ordinary post at the address given by you at the time of your employment or
such other address as may be intimated by you to the management thereafter.

10) Confidentiality
10.1. You agree at all times during the term of your employment and thereafter

(without limit of time);

10.1.1.To hold the Confidential Information in strictest confidence, and not to use
or attempt to use the same, except for the benefit of the Company, and

10.1.2.Not to disclose or divulge the Confidential Information to any person or
entity without written authorization of the Company.

10.1.3.You agree to return to Mphasis all proprietary information, including
copies on paper, hard drive, disk, tape and other media, upon completion

Mphasis Limited
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or termination of any project or upon cessation of your employment with
Mphasis IT Services.

10.2. For the purposes of Clause 10.1, “Confidential Information” means any
Company proprietary or confidential information, technical data, trade secrets or
know-how, whether (oral or written or in electronic format and whether marked
confidential or not), including but not limited to; research, business plans,
products, product improvements, processes and process documents, services,
projects, proposals, all work produced by you whether during normal working
hours or not, computer program, documentation, customer lists and customers
(including, but not limited to, customers of the Company with whom you become
acquainted), markets, software, developments, inventions processes, formulas,
technology, designs, drawings, engineering, marketing, distribution and sales
methods, sales and profit figures, finances, techniques, strategies, discoveries,
the title and description of any patents or patent applications filed by the
Company in any country or jurisdiction (until the same is generally available to
the public), and any other business information of the Company including its
business plans, practice methodologies and technologies (including computer
software), training materials, personnel information, client lists and information
regarding the business needs, strategies and technologies of present and
prospective clients and internal Company publications, whether directly or
indirectly, or by drawings or inspection of documents or other tangible property
and all information that comes to your knowledge which would but for this
employment would not have been accessed by you, whether such information is
in tangible form or not, written or otherwise and formal or not. Confidential
Information however shall not include knowledge, skills, or information which is
common to the business of the Company, or which is generally known outside
the Company.

10.3. You understand that retaining the confidential nature of the confidential
information is of utmost importance to the business of the Company and in
addition to the terms stipulated in this agreement herein you agree to execute a
Non Disclosure Agreement with the company.

11) Intellectual Property

11.1. You agree that any proprietary rights whatsoever, including but not limited
to, patents, copyright and design rights as a result of the development of and/or
the application of all work produced by you during or as a consequence of your
employment, whether alone or in conjunction with others and whether during
normal working hours or not, including but not limited to any invention, design,
discovery or improvement, computer program, documentation, confidential
information, copyright work or other material which you conceive, discover or
create during or in consequence of this employment with the Company shall
belong to the Company absolutely.

11.2. You agree, at the Company’s expense, to provide, during and after this
employment, all such assistance as the Company reasonably considers
necessary, to secure the vesting of such rights in the Company or Terms of
Employment with Mphasis (including waiver of any such rights including author’s
special rights under Section 57 of the Copyright Act 1957).

12) Data Privacy Compliance Policy
You consent to the terms and conditions of the Data Privacy Compliance Policy stated
below: -

Mphasis Limited
Registered Office:
+31 08B0 §750 1000 Bagmane World Technology Centre,
35 9943 Marathahalli Quter Ring Road. Doddanakundi Village.

Mahadevapura, Bangalore 540 048, India

CIN: L3007KA1992PLC025294




» Mphasis

The Next Applied

12.1. You consent to the processing of your personal data in accordance with the
Company data privacy policy (the "Policy"), a copy of which can be obtained
upon request;

12.2. In particular, you expressly consent to:

12.2.1. The collection and processing of sensitive personal data about you
to the limited extent and for the purposes described in the Policy;

12.2.2. The transfer worldwide of personal data held about you by the
Company to other employees and offices of the Company’s worldwide
organization and to third parties where disclosure to such third parties is
required in the normal course of business or by law; and use of your
personal images and voices in marketing material, videos, etc.

12.3. The reference to information "about you" includes reference to information
about third parties, such as spouse and children (if any), which are provided to
the Company by you on their behalf. The reference to “sensitive personal Data”
may be understood to include reference to the various categories of personal
data identified by European and Other applicable data privacy laws as requiring
special treatment, including in some circumstances, the need to obtain explicit
consent. These categories comprise personal data about racial or ethnic origin,
political opinions, religious or other similar beliefs, trade union membership,
physical or mental health, sexual life or criminal record.

12.4. In addition, you agree to treat any personal data to which you have access
in the course of your employment strictly in accordance with this Policy and other
Company policies and procedures. In particular, you will not use any such data
other than in connection with and to the extent necessary for the purposes of
your employment.

13) Non-Compete

You will certify to maintain Customer exclusivity and to this end, during the validity of
this agreement and for a minimum of 2 years thereafter, you shall neither solicit
business nor offer product/services and/or conduct any business, that directly
competes with the kind of product/services that is offered by the Company to such
client, either directly or indirectly with any of ‘Mphasis’ client or any third party
exposed to you. In case you violate this provision, a minimum amount of Rs.3 lakhs
shall be payable by you to Mphasis as damages.

14) Non Solicitation of Employees and Clients
You agree that during the period of your employment with the Company, and for
one year after the date of termination of such employment (regardless of whether
this cessation of employment is voluntary or involuntary, or caused by the breach of
this Agreement by either party), other than on behalf of the Company, you will not,
either directly or indirectly:

(A) Solicit, divert, take away, hire, or recruit, or attempt to solicit, divert, take
away, hire, or recruit, any employee of the Company; or

(B) Solicit, divert, take away, hire, or recruit, or attempt to solicit, divert, take
away, hire, or recruit, the business of any client, customer, potential client,
potential customer, person, or entity with whom Employee had dealings as
an Employee of the Company for any purpose related in any manner to the
business of the Company.

Mphasis Limited
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(C) You agree the foregoing restrictions are reasonable both as to time and
extent given the nature and scope of the Company’s present business and
the duties of your employment.

15) Warranty

15.1. You warrant that your joining the Company will not violate any agreement
to which you are or have been a party to.

15.2. You warrant that you will not use or disclose any confidential or proprietary
information obtained from a third party prior to your employment with the
Company.

15.3. You warrant that you will comply with all Mphasis applicable policies and
standards and shall perform your services in a manner consistent with the ethical
and professional standards of Mphasis.

15.4. You warrant that you possess all the requisite certificates, licenses,
permits, work visas, clearances to be able to lawfully perform the services

16) Indemnification
You agree to indemnify the Company for any losses or damages sustained by the
Company caused by or related to your breach of any of the provisions contained in
this Terms of Employment

17) Retirement
Your age of retirement from the service will be on completion of sixty years. However,
you may opt for voluntary retirement at any age before sixty years during your
services in the establishment if you are unable to continue in service satisfactorily.
The actual date of retirement shall be the last working day of the calendar month of
your 60th birthday.

18) General

18.1. This agreement contains the entire agreement between the employee and
Mphasis, and no alteration or variations of the terms of this agreement shall be
valid unless made in writing and signed by both the parties here to. This
agreement supersedes any prior agreements or understandings between the
parties relating to the matter of proprietary rights and / or non disclosure

18.2. This agreement is made under and shall be construed according to the
laws of India. Employee agrees to submit to the jurisdiction of the courts of
Bangalore (Karnataka).

18.3. This agreement shall remain current and in force, irrespective of whether
you are under employment of Mphasis or not.
18.4. Should any part of this agreement be declared illegal or unenforceable, the

arties hereto will co-operate in all ways open to them to obtain substantially the
same result or as much thereof as may be possible, including taking appropriate
steps to amend, modify or alter this agreement. If any term or provision of this
Agreement shall be hereafter declared by a final adjudication of any tribunal or
court of competent jurisdiction to be illegal, such adjudication shall not alter the
validity or enforceability of any other term or provision unless the terms and
provisions so declared are expressly defined as a conditions precedent or as of
the essence of this agreement, or comprising an integral part of, or inseparable
from the remainder of this agreement.

Mphasis Limited
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Acknowledgement and Acceptance of Appointment with Mphasis

l, have read and understood the
above terms and conditions governing my employment with the company and hereby
accept the above-mentioned appointment in totality.

I confirm my acceptance of the offer and shall report for work on (Date).

Signature

Name
Date

Place

Mphasis Limited
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Annexure - 3

At the time of joining Mphasis the following documents and information must be made
available to us.

List of documents that need to be submitted at the time of joining, in order to complete
your on boarding process.

SI.No | SI.No Documents

To process your salary - PAN card copy is mandatory, in case you do not have

1 a PAN Card - apply for it online using the said URL
https://tin.tin.nsdl.com/pan/index.html or apply on your day of joining at our
helpdesk

2 Age Proof Certificate-Birth certificate/ (School certificates of ICSE/SSLC/CBSE)

3 Academic Certificates (Including additional certifications/ courses) supporting
your education qualifications along with marks sheets*

4 Your latest salary slips or salary certificate*

Experience proof - Relieving letter from previous employers (if previously

5 employed) *. The relieving letter or resignation acceptance need to be
submitted in original

6 Service certificate from present Employer
Form 16 or Taxable income statement duly certified by previous employer

7 (Statement showing deductions and Taxable income with break up) till the last
date of your employment with them along with PAN number if available.

8 5 Passport Size Photographs

9 Copy of passport (All sheets)

10 Copy of your updated resume

11 Joining kit duly filled in by you

12 Signed - Non Disclosure Agreement

Mphasis Limited
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¢ *Qriginals need to be submitted. These original certificates will be returned to you
after due verification.

e Your offer has been made based on the information furnished by you. However, if
there is a discrepancy in the copies of the documents/certificates given by you as
a proof in support of the above, the company reserves the right to revoke the
offer.

e Being an ISO certified company, it is essential for you to submit these documents
at the time of joining. We will not be able to process your records unless you
submit all the documents mentioned above.

e |t is mandatory for all Mphasis employees to possess a valid passport. Else, please
apply for one. You are expected to have a valid passport within 60 days from the
time you join Mphasis.

e Apart from this we would like you to have the following information ready with
you, for usage during your joining formalities.

¢ DOB and Name of Father, Mother, Spouse, Child/ Children

¢ Educational details with the passing year

e Your past experience details with the exact years and role played to be
mentioned.

Blood Group

1 Passport size photograph of all your dependent’s

Your Citibank account number, if existing already.

Your PF account number with current employer

Your PAN number

Passport number, Place of issue, Date of issue, Validity: From and to date.

Digitally signed by DS MPHASIS LIMITED 1
Date: 2021.12.15 12:00:03 GMT

Reason: Authorised by Srikanth Karra
Location: Bangalore

Mphasis Limited

Registered Office:

Bagmane World Technology Centre,
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Commercial Vehicle Dealer

To,

VISHAL BHARAT KAMBLE
KHANOTE PUNE

413105

APPOINTMENT LETTER

Dear Mr. VISHAL

With reference to your application and subsequent interview you had with us, we are
pleased to offer you employment in our organization as “BACK OFFICE EXECUTIVE"
in "SALES BACKOFFICE" Department with effect from 27-Sep-2022 at are location
TATHAWADE under the following terms and conditions.

1. Upon joining you shall report your immediate superior. Your superior will provide
you a detailed Job description time to time and explain your duties and responsibilities.
As the company believes in Re-engineering as a continuous process, the designation,
weekly off, shift working, timings, responsibilites and locations are subject to
modifications in line with the re-engineering process and exigencies of the company's
requirement.

2. You shall carry out all the duties and responsibilities assigned to you and perform
all functions ancillary to your main duties effectively. The policies of the Company in
respect of the tasks may vary from time to time, as per the requirement of work orders,
and the same shall be communicated to you by the Management. You will have to abide
by the same. If you fail to accomplish any of the tasks as required, such failure shall be
treated and dealt with as a grave misconduct as per the law.

3. During the course of employment you need to undergo training from time to time,
which the Company will impart at its own cost on your assurance and undertaking that
you will serve the Company in consonance with the clauses contained herein for a
minimum period of 24 months, failing which you will repay the cost incurred by the
Company on your training and other expenses. Once you are nominated for a particular
training it will be compulsory and no deviation or cancellation will be permitted. If you fail
to report for training for any reason without prior permission, appropriate deductions will
be made from your salary. In case of an emergency its schedule may be altered with prior
permission of Manager -HR.

4, Your initial place of work will be at the above mentioned address. However, in
future you may be transferred to any other branch or sister concern of the Company, at
any place in India, whether or not in existence at present.

S. In the following events the Company shall have right to terminate your employment
at any time with immediate effect without incurring any liability of whatsoever nature:

(@) Ifyou are found to be medically unfit, physically and / or mentally during the
period of your employment.

(b) If any of the document(s) submitted, or particulars furnished by you in
furtherance of securing this employment is found to be forged or false, or

EXCEL VEHICLES CIN:U34105PN2005PT020796 GST No. : 27AAECM2713M1ZD
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(c) If it is found that you have failed to disclose your business interests, whether
or not in conflict with the business of the Company.

6. You will be paid Gross Salary of Rs. 17500.00/- per month (Detail breakup will
be provided to you on your monthly salary slip)

7. Subject to the terms and conditions of this appointment letter, your monthly salary
and all other monetary benefits will be credited directly to your salary account.

8. The Company expects you to maintain high standard of loyalty, integrity, honesty,
efficiency, and devotion to duty and high degree of discipline. The Company also expects
you to maintain cordial relations with customers, your colleagues, subordinates and
superiors.

9. You will devote your whole time and attention to the Company's work/assignment
and while in employment of the Company you shall not engage, employee or involve
yourself in any work whatsoever, related to any other Company, person [including a
member of your family], legal entity or public authority, or offer your assistance thereof,
with or without pay, without the prior written consent of the Company.

10.  You shall abide by the Rules as for attendance which is — Annexed - "I"

11.  If, at any time during the period of your employment the Management chooses to
suspend you pending any departmental enquiry contemplated for any misconduct alleged
against you, you shall not be entitled to be paid more than 50 % of the amount of your
consolidated salary as your 'Suspension Allowance' pending the Enquiry.

12. This appointment may be terminated -

(a) By the Company at any time by giving one month's notice in writing to you or
pay in lieu thereof.

(b) by you, only upon completion of initial period of 24 months continuous
employment in the Company, by giving one months' notice in writing to the
Company or pay in lieu thereof. If upon completion of initial period of 24 months
employment in the Company you leave the employment without giving one
months' notice in writing to the Company or pay in lieu thereof, you will be liable to
pay damages to the tune of Rs. 1, 00, 000/- (One Lac) to the Company.

13.  Ifthere is any change in your address recorded in the Company's record, you shall

be bound to communicate such change to the Company in writing within 3 working days

from the date of change, and get an acknowledgement thereof.

14. Any notice, communication or correspondence etc. delivered to you on the
address provided by you to the Company at the time of your appointment, or as changed
as per the above term, shall be deemed to have been effectively served upon you and
received by you, whether or not you actually receive it.

15. Deductions - Any monitory remuneration payable to you in respect of your
employment, including but not limited to your wages, allowances, terminal dues etc. are
subject to a proportionate deduction on account of

(a) Income tax, to be deducted at source from your taxable income

EXCEL VEHICLES CIN:U34105PN2005PT020796 GST No. : 27AAECM2713M1ZD
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(b)  Any other deduction(s) as required or authorised by any laws that may be
applicable from time to time.

(c) Any damage caused to any property of the Company or to any person on
the premises of the Company due to your negligence, imprudence or disregard to
any safety measures.

16. Major Misconducts - In addition to the misconducts defined under the law,
considering the peculiar nature of the business activity and competitiveness any of the
following act on your part will be considered as 'grave misconduct' for which your services
may be terminated in accordance with law —

(@) Rude behaviour with a customer.

(b)  Acceptance of money / gift / favour from a customer without proper
authorisation from the management.

(c) To commit any act inside or outside the premises of the Company or
become involved in any situation or occurrence tending to bring company into
public scandal or which will reflect unfavourably on the reputation of the Company.

(d)  Unauthorised absence for more than 10 days.

(e)  Smoking during work hours, being under influence of alcohol or sedative
during work hours.

1)) Failure or refusal to execute work assigned to you to the satisfaction of the
Management.
17.  You will promptly and faithfully comply with all present and future policies &
procedures, requirements, directions and rules & regulations of the company in
connection with company's business.

18. NON DISCLOSURE OF CONFIDENTIAL INFORMATION - During the period of
your employment and at any time thereafter, you shall not, except in the proper course
of the your employment or as required by law, indulge in to any act or omission which is
likely to cause disclosure of any information of the Company that may come to the your
knowledge, or be communicated to you, to any person whomsoever including competitors
and former employees, when such information —

(a) Is treated or regarded as a confidential information of the Company, whether
or not by an overt act,

(b) Shall be considered by any person of ordinary prudence to be a Confidential
Information of the Company.

(c) pertains to practices, business dealings, processes, methods, machines, ideas
or any other information concerning the business and affairs of the Company
which come to the your knowledge during the course of your employment or use
any of the same for your own benefit.
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19.  You shall not, except in the proper course of your employment or as required by
law, take possession of any documents or tangible items which belong to the Company
or which contain any confidential information from the Company's premises at any time
without proper authorization and you shall return the same to the Company upon demand
and in any event, upon the termination of your employment.

20. You shall, if requested by the Company, delete or destroy, as per the request of
the Company, all the confidential information, other documents and tangible items which
contain or refer to any confidential information and which are in the his possession or
under the his control.

21.  You shall not disclose and / or discuss as to any remuneration, allowances, bonus,
pay package, perks or monitory benefits whatsoever, made to you by the Company to
any work colleagues or any third party.

22. You shall not use any electronic device or a communication system of the
Company for any purpose other than the Company's work assigned to you, and for that
purpose the Company reserves right to intercept, monitor and record any communication
made or received by you in the premises of the Company, via any electronic mode or
otherwise.

23.  While on work you shall not use your personal gadgets or devices, including, but
not limited to a Mobile phone and Laptop in the premises of the Company for any purpose
whatsoever.

Exemption in exceptional circumstances: -

If, for any emergent reasons a use of any such device as mentioned above is
warranted, you may need to take prior permission of the management for make use of
the same for such purpose.

24. Deposit - If you leave employment of the Company within six months of the
issuance of uniform, mobile, laptop, Sim-card, ID card, visiting card etc. the Management
reserves right to retain Security Deposit deducted against the same.

25. Performance Incentives - Whether to grant any performance incentive or not will
be exclusively in the discretion of the Management and you will not have any rights
whatsoever in that respect. Performance Incentive may be refused at any time without
tendering any reason.

26. Recovery against damages - If any damage or loss is caused to the Company due
to your act, in addition to any punitive measure as per the law the management reserves
right to withhold your unpaid remuneration and other legal dues till you make good the
losses and / or damages.

27. Recovery of Notice Pay - If you fail to issue one month's notice or pay salary in
lieu thereof before leaving the employment as required by the terms of the appointment
letter, Company reserves right to deduct the notice pay from your unpaid remuneration
and other legal dues.
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28. Clearance of dues upon leaving employment will take minimum three months
unless disputed, in which event it may take more time.

29. If during the period of your employment with the Company you achieve any
invention, process improvement, operational improvement, or other process/method
likely to result in more efficient operation of any of the activities of the Company, it shall
become the Company's exclusive property for all purposes the Company (includes
associated or subsidiary companies) and the Company shall be entitled to use, utilize
and exploit such improvement and you shall assign all rights thereof to the Company for
the purpose of seeking any patent rights or for any other purpose. The Company shall
have the sole ownership rights of all the intellectual property rights that you may create
during the tenure of association with the Company including.but not limited to the creative
concept that you may develop during your association with the Company.

30. Your age of retirement shall be 58 years. If there is any change in the date of birth
recorded at the time of your appointment you shall submit documentary evidence in that
respect and get the date corrected within 3 days from the date of receipt of this letter. No
subsequent communication in this respect will be entertained.

31. If the abovementioned terms and conditions are acceptable to you, kindly sign
each page of its duplicate provided herewith in token of acceptance of the terms and
conditions thereof and return the same.

32. We look forward to a long and mutually beneficial association with our Company.

33. In the event of any dispute which cannot amicably settled, shall be subject to the
jurisdiction of Courts in Pune (Maharashtra State) only.

34. We take this opportunity to WELCOME you to the MY CAR family with a hope that
your association with us proves to be of Mutual Benefits.

Yours Sincerely,

Ajit Kumar Singh
HR Head
For Excel Vehicles (A Unit of My Car (Pune) Pvt. Ltd.)

| accept all the above mentioned terms and conditions of employment, as a
token whereof | have signed hereunder.

Accepted and Received
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-ideas for digital transformation...

August 09, 2022

Mr. Sagar Sanjay Kusekar
Address: -

Gavthan, Sonavane Vasti,
Andhalgaon, Pune,
Maharashtra - 412211

Mr. Sagar Sanjay Kusekar
Congratulations!!

In reference to your profile submitted and interviews conducted with us, InnoWise Global Technology
Pvt. Ltd (the “Company”) is pleased to extend you the offer of employment.

As Company desires to employ you Mr. Sagar Sanjay Kusekar S/o Sanjay Jaywant Kusekar is
currently residing at Address: - Gavthan, Sonavane Vasti, Andhalgaon, Pune, Maharashtra - 412211
hereinafter referred as “Employee” or “You” terms used interchangeably, and as you desire to be
employed by the Company; the terms of employment will be as set forth below. You hereby confirm
that you have no contractual commitments or other legal obligations that would prohibit you from
entering into this letter agreement and performing your duties for the Company. This letter
agreement shall become binding upon your countersignature to it. Now, therefore, in consideration
of the mutual covenants and agreements set forth below, the terms and conditions of your
employment mutually agreed by you and the Company are as follows:

e Position. Your position will be “Software Engineer / Level E2”. This is not a job description,

and it can be changed by the Company from time to time.

e Reporting Responsibilities. You will report to respective Manager(s) notified by Company from
time to time.

o Date of Joining. Your first day of employment with the Company will be August 09, 2022.
e Retirement: - Your retirement age at InnoWise shall be 60 Years.

o Work Timings. Company offices are open 24*7 and you agree that you will observe the shift
timings applicable to you and as communicated to you (from time to time) by your Manager/
Human Resources (“HR”). The Company expects you to work with a high standard of initiative
and productivity. In addition, you may be required to work in shifts, including night shifts,
depending upon the organizational needs.

o Compensation. Your salary details are provided in Annexure - A, payable to you per Company’s
payroll schedule. This compensation will be subject to applicable government tax withholdings,
deductions, court orders, and adjustments pursuant to the Company’s employee compensation
policies in effect from time to time. You agree that your compensation is based on various factors,
including but not limited to, work location, experience, qualifications, tenure, and several other
factors; thus, it may result in variations from other employees. You agree that you will not discuss
your salary with any other employee/client/supplier of the Company; any such discussion will be
treated as a breach of confidentiality, and it can lead to disciplinary action including termination
of employment. Increments and promotions are based on merit and performance of the employee
and the Company and will be at the sole discretion of the Company as per Company polices and
processes. Company reserve the rights for exercising the increments and decrement.

The company reserves the right to change any element of compensation as specified in Annexure

Signaturés‘ Not Verified
Hrism?sw&‘;b kf.roscagﬁon. You will be initially posted at the Company’s office in Pune. You agree and
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office of the Company, any affiliate company, client’s or third party’s office in India or overseas.
You hereby consent to any and all such assignments and/or transfers including to third parties.

Assignments / Transfer / Deputation. Though you have been engaged in a specific position at a
specific location, the Company reserves the right to send you on training / deputation /
secondment / transfer / assignments to any other locations, departments or units of the Company
or its associate companies, subsidiaries, group companies or client locations, whether in India or
abroad. In such case, the terms and conditions of service applicable to the new assignment will
govern you. At all times you agree to adhere to the Company’s workplace policies and procedures,
if are posted at client’s/affiliate’s location you agree to adhere to client’s/affiliate’s workplace
policies and procedure in addition to the applicable Company’s policies.

Training / Certification: In the event InnoWise pays or compensates you for any of your external
training/certification fees, fully or partly including travel within or outside the country and is
required for your professional growth, you hereby agree that you will continue employment with
InnoWise for a period of one (1) year from the date of completion of such training/certification
and associated travel. However, if you resign before the completion of such one (1) year duration,
you agree to reimburse InnoWise within 30 days for such training and travel expenses on a pro-
rata basis; for example: should you leave InnoWise two (2) months after training, you shall pay
back Total Expense Incurred/12 X 10 i.e. Number of months left on completion of the year.
InnoWise reserves the right to recover such due amount and legal collection expenses/cost from
you. Nothing stated in this paragraph shall restrict the InnoWise’ s right to terminate the
employment for any reason.

Relationship: You are an employee of the Company, and are not, and shall not become the
employee or agent of any client/affiliate at whose premises you may be deployed at any time
during your services to the Company. The Company shall be solely responsible for the payment
of all your compensation, benefits, and insurance as applicable and you shall not be entitled to
claim any client/affiliate employee benefits. You acknowledge that you are not an employee of
the client/affiliate for any purpose and shall not exercise any rights or seek any benefit accruing
to the regular employees of the client/affiliate.

You will not enter into any contracts, commitments or dealings on behalf of the
Company/ affiliate/client for which you have no express written authority, nor will you alter or
be a party to any alteration of any principle or policy of the Company or exceed the authority or
discretion vested in you without the previous written sanctions of the Company. You shall, only
at the request of the Company, enter into a direct agreement or undertaking with any
client/affiliate to whom you may be assigned / seconded / deputed accepting restrictions which
the client may reasonably require for the protection of its legitimate interests.

Leave and Holidays. You will receive leave entitlement from the Date of Joining as per Company
HR policies. You will receive paid, public, national, and festive holidays each year in accordance
with the Company’s / Client published holiday schedule.

Company Policies. At all times during your employment with the Company, you will be required
to comply with the rules, policies and procedures of the Company (as issued, applied and
amended from time to time), including as provided in the Company’s Employee Handbook and
the Code of Conduct. You understand and agree that you must maintain the highest standard of
professional conduct and integrity.

Employment Records. You hereby consent to the Company retaining or disclosing to its affiliates
and/or third parties all your employment records (including personal records) and information,
as may be necessary for the Company. Notice sent to your address present in Company records
shall be treated as duly served. You will keep the Company informed of any change to your
residential address or civil status, failing which any notice sent to address in records shall be

d d suffice.
r‘e};ﬁ) eritled
Hrishikesh Prabjakar Sagle
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e Work Product. You agree and acknowledge that all discoveries, concepts, ideas, inventions,
innovations, improvements, developments, methods, designs, analyses, drawings, reports, data,
notes, codes, source codes, presentations, client deliverables (in any form), patent applications,
copyrightable work and mask work (whether or not including any Confidential Information), and
all registrations or applications related thereto, all other proprietary information and all similar
or related information (whether or not patentable or copyrightable), which relates to the
Company, any of its affiliates’, and/or their clients’ actual or anticipated business, research and
development or existing or future products, systems or services and which are conceived,
developed or made by you (whether alone or jointly with others) while being employed by the
Company (herein after known as "Work Product”) shall belong to the Company, its concerned
client, its affiliate and/or its affiliate’s concerned client, as the case may be. You shall promptly
disclose such Work Product to the Company. You shall at Company’s, its affiliates’, or if
applicable at Company’s relevant clients’, or its affiliates’ relevant client’s expense, perform all
actions reasonably requested by Company (whether during or after the employment Period) to
establish and confirm such intellectual property ownership in the Work Product including without
limitation executing assignments, consents, powers of attorney and other instruments as required
to perfect the rights of the Company, its affiliate, Company’s relevant clients’, or its affiliate’s
relevant clients’, as the case may be. You acknowledge and agree that all Work Product shall be
deemed to constitute "works made for hire" under relevant Intellectual Property laws. This
paragraph shall survive termination of the employment regardless of who terminates the
employment or the reasons thereof. You also agree to surrender your all and any existing rights
(if any) in such Work Product in favour of the Company, its relevant affiliate, its relevant client,
or its affiliates’ relevant clients, as the case may be. In case rights in Work Product are not
transferable then you hereby grant exclusive, royalty free, unlimited, global usage, distributions
and modification rights in favour of the Company, its relevant affiliate, its relevant client, or its
affiliates’ relevant clients, as the case may be.

e Confidentiality Obligation. “Confidential Information” includes but not limited to any technical
knowledge, technical know-how, financial information, plans, project information, client lists,
client contacts, client data, trade secrets, software information, source code, technical
structure, codes list, code library, sketch, notes, drawings, presentations, test codes, pricing
policies and procedures, marketing data, product data, software source code, or compilation of
information which relates to Company, its affiliates, and/or its clients businesses. You understand
and agree that while working for the Company you will become known to and will be shared with
Confidential Information (in any form, written, visual, or oral) and understand that the terms
stated in this paragraph and this letter agreement are necessary for protection of the Company’s,
its affiliates’, and/or its clients’ business interests. You agree that you shall not disclose
Confidential Information for the duration of this letter agreement and even after its termination,
to any unauthorized person or party for whom you have not received authorization in writing from
the Company. You agree that you shall use Confidential Information only for the purpose of
providing services to the Company, its affiliates, and/or its clients in furtherance to employment
under this letter agreement. Further, you also agree that you shall also protect any third-party
confidential information that comes to your knowledge while providing services to the Company,
its affiliates, and/or its client, and shall protect it as per the terms of this paragraph. You
understand and agree that this Confidentiality obligation shall survive the termination of this
employment. You also agree that you shall not share with any third party’s confidential
information with the Company, its affiliate, and/or its clients’ which you are not authorized to
do so.

e Non-competition. Competition is defined as accepting employment from or rendering
professional services at cost or free of charge, directly or indirectly to any clients of the Company,
any person or organization (whether domestic or foreign) that carries on or is likely to carry on
business similar to the business of the Company and/ or directly or indirectly that has the
potential to compete with the Company at the Company’s clients or otherwise. You understand
and agree that you will become known to Confidential Information as defined above while working
for the Company, thus keeping in sight the disclosure of Confidential Information to you in

Signaturé Nfidesmieedand also the sufficiency of consideration paid to you as salary while being in
Hrishikes ERbpRYMERt You agree NOT to compete for the duration of this employment and for a period of
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one (1) year thereafter, with the Company, its affiliates, and/or its clients, directly or indirectly
on your account, or as an agent of any third party (individual/ firm/ company, etc.) In any
businesses carried out or services provided by the Company, its affiliates or its clients. This
paragraph does not restrict applicability of Confidentiality Obligation stated herein by any means.

Non-solicitation. You agree that during the term of your employment and for a period of one (1)
year following termination of your employment with the Company, you will NOT directly or
indirectly, either as an individual on your own account, or as a partner, employee, consultant,
advisor, agent, contractor, trustee, committee member, office bearer or shareholder (or in a
similar capacity or function), (i) solicit or attempt to solicit any of the existing employees, or any
person who was employed with the Company within six (6) months’ prior to such solicitation, or
any person or organization providing services to or through the Company, to terminate his/her
contract or relationship with the Company or to accept any contract or arrangement for providing
services to any other person or organization, and/or (ii) solicit, attempt to solicit, contact, or
attempt to contact, any of the existing or prospective clients (i.e., The person with whom the
Company is in advanced stages of exploring a professional relationship) for soliciting any work or
even otherwise. You shall not accept employment at any client of Company with whom you have
worked with during your employment with the Company for the duration of the employment and
for a period of one (1) year after its termination.

No Disparagement or Misappropriation. At no time (i.e., indefinitely) following this offer date,
shall the [Employee] (i) make any statements, or take any other actions whatsoever, to disparage,
defame, sully or compromise the goodwill, name, brand or reputation of the Company or any of
its affiliates (collectively, the “Company Goodwill”) or (ii) commit any other action that could
likely injure, hinder or interfere with the Business, business relationships or Company Goodwill
of the Company or its affiliates. The [Employee] hereby represents and warrants that, prior to
the Effective Date, the [Employee] has not committed any of the foregoing actions described in
this Section.”

Non-interference. You agree that any time during or after the termination of this employment,
you shall not interfere with the Company, or its affiliates’ relationship with their clients and shall
not directly or indirectly, attempt or induce them to terminate or cease doing business with the
Company and/or its affiliates. This paragraph shall survive the termination of this employment.

Conflict of Interest. You will devote your whole time and attention to your duties and to promote
the interests of the Company. You agree and undertake that during the duration of your
employment with the Company, you will not directly or indirectly, either as an individual on your
own account or as a partner, employee, consultant, advisor, agent, contractor, trustee,
committee member, office bearer or shareholder (or in a similar capacity or function) engage in
any other employment, consulting or other business activity that would create a conflict of
interest with the Company. While you render services to the Company for the duration of your
employment and for one (1) year after your separation, you also will not assist any person or
entity in competing with the Company, in preparing to compete with the Company or in hiring
any employees or consultants of the Company.

Termination / Resignation of Employment.

In case you desire to leave and / or resign from the service of the company, it is mandatory for
you to give 90 days’ notice period or monthly CTC payable in lieu of the unserved notice period.
The company can terminate your services with or without cause, by giving one-month notice
during the term of your employment thereafter by paying you prorate one-month Salary in lieu
thereof as per the applicable notice period.

In the event of your resignation, the Company in its discretion will have an option to accept the
same and relieve you prior to the completion of the stipulated notice period upon payment of
the monthly CTC by the employee for the un-served notice period.

Signature Not Verified
Hrishikesm[r;b kar Sagle
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. Your employment is terminated by the Company, except per clause “Termination Due to
Breach/Misconduct”, you will get relieved immediately without paying any compensation in lieu
thereof.

If you abstain yourself from duties by refusing to give the said notice or fail to attend work during
the notice period, the management shall have the right to recover the un-served period of notice
from any or all your legal dues including wages, leaves, if any, and such other dues payable by
the company.

Absence for a continuous period of eight days without prior approval of your superior (including
overstay or leave / training), would be deemed to be abandonment of employment by you
whereby you have relinquished your rights and claims on your employment and your services
would automatically come to an end without any notice or intimation by Company. You will be
required to pay 90 days monthly CTC for the un-served notice period due to Absenteeism.

In case particulars mentioned in your application are found to be incorrect, false, and not
authentic or without documentary proof, your services would be liable for termination at any
time without any notice or any compensation in lieu thereof.

You agree that no employee can be separated if they have any outstanding dues. The Separation
Procedure involves the completion of “Full and Final Settlement Form” and obtaining “No Due
Certificates”. Further, you agree that if you tender your resignation and leave the Company
within the first 12 months of employment, you would be liable to return the relocation expenses
, joining Bonus and/or any Advance Annual / Bonus paid to you. :

Termination Due to Breach/Misconduct. Notwithstanding any other clause stated in this letter
agreement, the Company reserves the right to summarily terminate your employment without
notice or payment in lieu of notice, if you commit any serious or persistent breach or non-
observance of the terms, conditions or stipulations contained in this letter agreement, and/or
are responsible/part of any direct or indirect negligence or Misconduct about or affecting the
business or affairs of the Company. “Misconduct” will include, without limitation: (i) fraudulent,
dishonest, insubordinate or undisciplined conduct on your part, (ii) you being declared insolvent,
(iif) you have been charged or convicted of any offence including but not limited to offences
involving moral turpitude, sexual harassment at workplace, theft at workplace, etc., (iv) breach
of any of the terms or conditions of this letter agreement, its appendices, amendments,
annexures, Company policies (as amended from time to time), or any other policies / directions
of the Company on your part, (v) your absence from the service without prior written approval
from reporting manager or supervisor or HR (including overstay of leaves) for five (5) days
successively or cumulatively in intervals; (vi) you going on or abetting a strike; (vii) breach of
integrity, embezzlement, misappropriation, misuse or causing damage to the property of the
Company by you; (viii) continued discharge of work functions by you which do not meet the
standards reasonably expected by the Company from you; or (ix) misconduct by you as provided
under labor laws or Company policies. Termination of your employment under this paragraph
would be without prejudice to: (a) the Company’s right to claim the actual and punitive damages
it has suffered through the said breach; and (b) any other relief to which the Company may be
entitled under contract, law or equity. Any act of Misconduct as stated herein, including but not
limited to insubordination, negligence, fraud, forgery, sexual harassment, theft,
misappropriation, embezzlement, unauthorized absence from work, strike, insolvency, breach of
the terms of this letter agreement, etc., Under this paragraph would call for disciplinary action
including immediate termination of employment, you understand and agree that in such case you
will automatically forfeit all rights to any and all amounts due to you by Company with immediate
effect.

Dual Employment. While in the employment of the Company, you are in no way allowed to be
employed in any other Company on a temporary or regular basis or offer your services with or
without pay to any person, legal entity or public authority or to be occupied in your own business

kar Sagle

Signature’ irﬁdertﬂe’dprior consent of the Company.
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Statement of Facts/Verification of Credentials. You agree that your employment is provisional
to satisfactory verification of information provided/declared by you (as per as per the
application/ CV/resume/interview/during discussions) including but not limited to previous
salary, qualifications, experience, references, proficiency on technical/professional skills, ability
to handle any assignment /job independently in India or overseas, etc. You hereby agree to
provide information and all necessary permissions to conduct background checks, performance
checks, reference verifications, medical tests, and drug screening (if required) as and when
requested during employment, even more than once. You understand and agree that this letter
agreement is contingent on the truth and veracity of the statements and declarations made by
you, which can be verified by background checks, reference checks, medical tests, drug screening
results, and on job performance evaluations. If it is found at any point of time that any of your
statements/declarations/particulars furnished to the Company are false or misleading, or your
performance is not up to the mark or falls short of minimum standards set by the Company, you
understand and agree that any such misstatements, false declarations, or lack of candor by you
relating to but not limited to qualifications, experience or any other information as state herein,
shall constitutes a breach of this letter Agreement, and will be considered as Misconduct as
defined under the Paragraph “Termination Due to Breach/ Misconduct” stated above, and would
call for disciplinary action including immediate termination of employment, you understand and
agree that in such case you will automatically forfeit all rights to any and all amount due to you
by Company with immediate effect.

Further, you are required to submit certain documents as listed in Annexure B. Failure to provide
the documents within the time limit stated shall make this letter agreement Null and Void and
this offer of employment shall be deemed revoked. You need to consult with Company HR to seek
any extension and to inform Company HR in regard to any delay or reason thereof.

Separation Procedure. You will be required to complete Full and Final Settlement Form and
obtain No Due Certificates from all department heads to enable HR to complete the exit
procedure. You shall return all the Company’s equipment and data to the HR & IT department,
which includes, files, laptops, notes, emails, passwords, any required accounts login details,
correspondences, etc. In your possession. Upon the termination, resignation, or other reason for
separation, you confirm and agree NOT to delete, modify or destroy any information, emails,
attachments, or documents that are stored on the Company, its affiliates or clients’ computer or
server. Moreover, you agree not to modify, delete or destroy ANY emails, documents,
attachments, or information that pertains in any way to Company, its affiliates’, and/or its
clients’ business, and return the computer to Company HR and IT department so they may
properly determine what is relevant (or not) and to prevent any damage to the computer
including any Confidential Information or other software on the computer. Deleting any
information may cause irreparable damage to the Company, its affiliates’, and/or its clients’
intellectual property or business interest. If any above stated information is deleted or destroyed
without the involvement, consultation, and written approval of Company, Company reserves the
right to claim actual and punitive damages from you, along with initiating any other legal criminal
or civil proceedings against you.

Tax Deductions. The Company is obligated to deduct Income Tax at source as per provision of
the Income Tax Act / Rules. Accordingly, you are required to submit all required proof of
permitted savings / investments and other details from time to time to enable the Company to
comply with the provisions of law. In the event of noncompliance by you as aforesaid, if the
Company is required to pay any interest or payment under the Income Tax Act, it shall deduct
the amount as may be paid or payable from your salary or other payments and you shall allow
the Company to comply with these requirements without objections.

Indemnification. You shall personally hold harmless the Company, its affiliates, its clients, its
successors, its officers, its directors, its other employees and independent contractors, from and
against any and all liabilities arising from your intentional and/or negligent acts outside the scope
of employment, and from any intentional and/or grossly negligent acts within the scope of

Signature NolMafitied, that results in liability or potential liability including but not limited to costs,
Hrishikesh"agb gasSagepenses, interest, penalties and attorneys’ fees, to the Company, its affiliates, its

09.08.2022 #22

InnoWise Global Technology Pvt. Ltd.

928, Gera's Imperium Rise, Wipro Circle, Hinjawadi Phase 2, Pune Maharashtra 411057
Page 6 of 10
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clients, its successors, its officers, its directors, its other employees and independent
contractors.

Severability. The declaration of any provision of this letter agreement to be illegal, invalid or
unenforceable by a court of competent jurisdiction, shall not affect any other provision of this
letter agreement, which shall remain in full force and effect.

Waiver. Failure or delay to enforce any term(s) of the letter agreement by Company shall not
result in automatic waiver of the said terms. No waiver shall have any effect unless it is specific,
irrevocable and in writing signed by an authorized officer of the Company. No waiver by the
Company of any breach or default by you shall operate as a waiver of any succeeding breach or
other default or breach by you.

Changes to the Terms of Employment. The Company reserves the right to make changes to any
of your terms and conditions of employment. You will be notified of changes by way of a general
notice and such changes take effect from the date of the notice. Further, the Company shall have
exclusive rights to change its policies at its discretion from time to time, you shall be kept
informed by way of general notice of such changes.

Entire Agreement. This letter agreement along with its appendices, amendments, annexures,
and Company policies (as amended from time to time) constitutes the complete agreement
between you and the Company, it contain all of the terms of your employment with the Company,
and supersede any prior agreements, understandings or representations (whether written, oral
or implied) between you and the Company. You cannot amend or modify this letter agreement
or its appendices, amendments, annexures, and Company policies. You cannot assign this letter
agreement, or any or all of your rights or obligations hereunder.

Governing Law/Jurisdiction. The terms of this letter agreement, the resolution of any disputes
as to the meaning, effect, performance or validity of this letter agreement, disputes arising out
of, related to, or in any way connected with this letter agreement, and/or your employment with
the Company or any other relationship between you and the Company, will be governed by the
Indian law. The parties submit to the exclusive jurisdiction of the courts of Pune and waive any
objection to such proceedings on the grounds of venue or the proceedings have been brought in
an inconvenient forum.

Headings. The paragraph headings appearing herein are for convenience of reference only and
shall not be considered a part of this letter agreement or in any way modify, amend or affect the
meaning of any of the provisions.

Legal Counselling. You hereby confirm that you have been given due opportunity to take any
legal counsel required, before entering into this letter agreement. You confirm that you are
entering into this employment on your free will, without any coercion and completely understand
the terms and conditions of this employment.

We believe that you can make a valuable addition to our staff and invite you to accept employment’
with the Company on the terms set forth in this letter agreement. You can indicate your agreement
with these terms and accept this appointment and employment by signing and dating both the
enclosed duplicate original of this letter agreement.

If you have any questions about any provisions in this letter agreement, please contact us
immediately. We look forward to working with you. Best Wishes!

For InnoWise Global Technology Pvt, Ltd

Signature No eriﬁef
T Hrig Sagle
Hrlshligfrﬁeéf%ﬁﬁ%vgteCompliance.

—ual 'e
09.08.2022 H122

InnoWise Global Technology Pvt. Ltd.

928, Gera's Imperium Rise, Wipro Circle, Hinjawadi Phase 2, Pune Maharashtra 411057
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ACKNOWLEDGEMENT AND AGREEMENT:

| certify by signing below that | have not made any additions or deletions from the original copy of
the letter agreement sent to me by the Company. | have read and understood the foregoing terms
and conditions of employment, and | hereby accept this offer of employment and affix signature to
this letter agreement term. | will report to work as scheduled. | further understand that while my
salary, benefits, job title, job duties and Company policies may change from time to time without a
written modification of this letter agreement, such changes will not affect the validity of this letter
agreement.

Signature:

Name:

Date:

Signatur_(:(u Verified
Hrishikesh Prabjfakar Sagle

Pine

09.08.2022 +22
InnoWise Global Technology Pvt. Ltd.

928, Gera's Imperium Rise, Wipro Circle, Hinjawadi Phase 2, Pune Maharashtra 411057
Page 8 of 10



ANNEXURE - A

Emp Name: - Mr. Sagar Sanjay Kusekar
Designation: - Software Engineer / E2

INNOWIse

ideas for digital transformation...

COMPENSATION AND BENEFITS PACKAGE (CTC Details)

S. No. Salary Structure Per Annum Per Month
CTC X 8,50,000.00
| Fixed Components: ,
Basic Salary % 1,80,000.00 % 15,000.00
House Rent Allowance X 72,000.00 % 6,000.00
1 Other Components: 7
Annual / Bonus. % 85,000.00
Special Allowance ¥4,88,816.00 | ¥40,735.00
11 Gross Salary: ¥ 8,25,816.00 61,735.00
[\ Benefits & Statutory Components:
Employer Contribution to Provident Fund % 21,600.00 ¥ 1,800.00
Medical & Accidental Insurance % 2,584.00
\ Deductions:
Employee Contribution to Provident Fund % 21,600.00 % 1,800.00
Professional Tax % 2,500.00 % 200.00
) NET PRETAX SALARY (VII-V) ¥8,01,716.00 | ¥ 59,735.00
Vil Total CTC (ll1+1V) % 8,50,000.00
Note:

The above figure is gross compensation and is sﬂbjéé&
Provident Fund (Employers & Employees Contribution)

as applicable.

Medical & Acéidentél ’

f,rance - Yo w;llwbe coveréd:uid

*“*premium will be revi ed bascd ‘on Insurance company dunng the renewal of Pohcy lnsardnce premiums may change during renewal
and will be adjusted from the CTC.

of the compan /
The Bonus is linked ygur individual pel
placed in and the overall performance of the organization.

For InnoWise Global Technology Pvt. Ltd

Signapie
Hnsmmﬁ& drlaa&eComphance

09 08 2022 22

rmance, thé

ance of the department you are

InnoWise Global Technology Pvt. Ltd.

928, Gera's Imperium Rise, Wipro Circle, Hinjawadi Phase 2, Pune Maharashtra 411057
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ANNEXURE B

Documents required: You are required to submit following documents within (3) days of receipt of
the Offer Letter/Letter Agreement and this Annexure. Failure to submit the documents within time
shall result in automatic revocation of the Offer Letter and it shall be deemed Null and Void.

IO A ) e

Joining

Countersigned Offer Letter/Letter Agreement.

Resignation letter/email sent to your current employer.

Three months’ Pay Slips and Six Month Bank Statement.

Two professional references a: Reporting Manager b: HR Manager
Two personal references.

Copy of your PAN Card

Valid Photo Id or Passport copy

Documents: You are required to bring the below stated documents on first day of

employment. Failure to submit the documents within time shall result in automatic revocation of the
Offer Letter and it shall be deemed Null and Void.

~oanoTe

EXTENS

Copy of Relieving Letter from the previous employer

Form 16 or IT Returns.

Copies of all academic certificates .

Five passport size, colour photographs with white background.

Previous Employer’s Offer Letter and Increment Letters

Bio: Your Work experience, Education details, Personal and family details.

ION: Kindly contact HR in case you need time extension. Please also provide reasons for the

delay or reason for failure to provide the documents required.

Signatuu;e?ﬂo Verified
Hrishikesh Prabjakar Sagle

—unc

09.08.2022 #2

InnoWise Global Technology Pvt. Ltd.

928, Gera's Imperium Rise, Wipro Circle, Hinjawadi Phase 2, Pune Maharashtra 411057
Page 10 of 10



ADITYA BIRLA

“wl CAPITAL

PROTECTING INVESTING FINANCING ADVISING

13t April 2023

Rohan Kutwal
Sadalgaon, Tal - Shirur
Dist - Pune, Pincode - 412211

Dear Rohan,

Subject: Offer cum Appointment Letter

Thank you for giving us the opportunity to meet with you and discuss possible employment with Aditya Birla
Financial Shared Services Limited (“Company”). On basis of our discussion and understanding we are pleased to
appoint you with the Company as “Key Relationship Officer”.

The terms and conditions of your appointment are as follows:

1. Your Fixed Pay will be Rs. 3,00,000/- (Three lakhs only) per annum. Further, you will be entitled to
Benefits as applicable in your grade. The components of your Fixed Pay and details of Benefits are
provided in Annexure ‘A’ and will be governed by Company policies as amended from time to time.

2. In addition to your Fixed Pay above, you will be covered under the Loan Disbursement Processing
Incentive Scheme. The payout will be based on your performance and dependent on the parameters that
are defined under the Incentive Plan from time to time.

3. You will be governed as per Company’s Career Progression Plan, as applicable in your grade and will be
communicated to you on your joining. A copy of the same is also available on Company’s intranet for
perusal and understanding.

4. You will be required to provide the Company all documents and information as set forth under Annexure
‘B'.

5. Your date of joining with the Company will be on or before 11-May-23.

6. Your initial place of work will be Pune. The Company is a part of the Aditya Birla Group and the companies
in the Aditya Birla Group are affiliates of the Company. The Company will have the right to
transfer/second you, as the case may be, to any function or business group, any other location within
India or overseas, or to its affiliate and subsidiary organizations, at any time in the future. While on
transfer, you will be governed by the rules, regulations and service conditions of that business and
location.

7. On joining, your services will deem to be under probationary review. Your services will be confirmed on
successful completion of New Hire Goal sheet, as applicable in your grade and will be communicated to
you on your joining. Unless your services are confirmed in writing by the Company, you will continue to be
on probation.

Registered Office:

One Indiabulls Centre, Tower 1, 18th Floor,
Aditya Birla Financial Shared Services Ltd. Jupiter Mill Compound, 841, Senapati Bapat Marg,
G: Corp Tech Park, Sth Floor, Kasarvadaval, Ghodbunder Road, Elphinstone Road, Mumbai - 400013
Thane (W) - 400 601 | +91 22 3996 3800 +91 22 4356 7000

www.adityabirlacapitalcom CIN: UBS999MH2008PLL183695
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8. Your services may be terminated by either party, giving notice in writing for Fifteen (15) days (during
probation period) and Thirty (30) days (post confirmation) or payment of notice pay for the balance
period in lieu thereof. The Company reserves the right not to accept notice pay in lieu of notice and
enforce completion of full or partial notice period. For the purpose of calculation, notice pay would refer
to “Basic Salary” only.

9. The Company reserves the right to terminate your employment immediately without notice, at any time,
in case:

e You are found guilty of misconduct, dishonesty or you fail to observe the Company’s Code of
Conduct, business, disciplinary and ethical code guidelines and policies.

e You are absent from the services for a period of Three (3) days (including overstay of sanctioned
leave/training) without prior intimation and approval. You will then be deemed to have abandoned
employment voluntarily and the provisions of clause 8 above will apply in respect of the notice
payable by you.

10. You will retire from the services of the Company on attaining the superannuation age of Sixty (60) years.
Your date of birth as recorded at the time of your appointment with the Company will be considered as
the authenticated date for all relevant purposes throughout your employment.

11. You will be entitled to leave and other paid holidays as per Company policy subject to prior approval by
your supervisor(s). Accumulation / carry-forward of leave will be governed as per the existing Company
policy on the subject.

12. Whilst employed by the Company:

e You will work exclusively for, and in the interest of the Company. You will not engage yourself in any
other business/profession (part-time or otherwise) without written permission from the Company.

e You will be required to effectively carry out all duties and responsibilities assigned to you by your
supervisors and others authorized by the Company to assign such duties and responsibilities.

e You will maintain the highest standards of conduct and act with the highest ethical principles. You
must not do anything that may be a conflict of interest with your responsibilities as an employee. You
will be governed under the Company’s Code of Conduct. It is your responsibility to read and
understand it. If you have any questions, please contact your supervisor or Human Resources
representative.

e You may have access to or acquire client information and other business information from the
Company or from its employees, clients or customers that is unique and which cannot be lawfully
duplicated or easily acquired. You understand and agree that you have a continuing obligation not to
use, publish or otherwise disclose either during or after your employment with the Company, any
trade secrets, confidential or proprietary information belonging to, or concerning or referring to the
Company, or any client or customer of the Company. You acknowledge that should you breach this
provision, the Company will suffer immediate and irreparable harm and that money damages will be
inadequate relief. Therefore, you agree that should you breach this provision; the Company will be
entitled to injunctive relief to enforce this paragraph.

Registered Office:

One Indiabulls Centre, Tower 1, 18th Floor,
Aditya Birla Financial Shared Services Ltd. Jupiter Mill Compound, 841, Senapati Bapat Marg,
G: Corp Tech Park, Sth Floor, Kasarvadavali, Ghodbunder Road, Elphinstone Road, Mumbai - 400 013
Thane (W) - 400 601 | +91 22 3996 3800 +91 22 4356 7000

www.adityabirlacapitalcom CIN: UB5939MH2008PLC1B3695
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e You confirm that there is no litigation /conviction against you before any Court of law which involves
criminal offence or offences involving moral turpitude.

e  You confirm that you have fully disclosed all your business interests, whether or not they are similar
to or in conflict with the business(es) or activities of the Company, and all circumstances in respect of
which there is, or there might be perceived, a conflict of interest between the Company and you or
any immediate relatives. Also, you agree to disclose fully and immediately to the Company any such
interests or circumstances which may arise during your employment.

13. During the period of your employment with the Company and Six (6) months thereafter, you agree:

e Not to directly or indirectly induce or solicit any person employed or engaged by the Company or its
affiliate companies (whether as an employee, consultant, advisor or in any other manner) to
terminate their contractual relationship with the Company; and become an employee of, or directly
or indirectly offer services in any form or manner to any other company, person or entity.

e To keep the Company indemnified in respect of any loss that may be caused to it as a result of breach
of this covenant by you.

e To refrain from directly or indirectly soliciting any customer to remove its business from or reduce its
business with the Company or its affiliates.

14. In the event of separation from the services of the Company, you will immediately return all the Company
property in your possession to the Company. You will be relieved from services only after a satisfactory
handover of responsibilities, settlement of outstanding dues, service of notice period, and clearance from
your immediate supervisor.

15. All terms and conditions will be governed by the Company’s policies as stated from time to time and the
Company may, in its sole discretion as it deems fit, revoke or change such policies.

16. The terms of this appointment will be governed by and construed in accordance with the laws of India,
and the courts in Mumbai will have jurisdiction in relation to any dispute or difference that may arise
under the terms of this employment.

17. The terms of this offer must be kept strictly confidential. You agree not to disclose it to any person and
entity except as required by law or legal process and except for disclosure to your attorneys, accountants,
and immediate family.

18. This appointment is contingent upon all information, facts and figures provided by you to the Company’s
representatives at any point in time, being accurate and true. The Company will, at its discretion, conduct
background and reference checks as per Company policy. In the event the results of such background
and/or reference checks are unsatisfactory on any account, the Company may, in its sole discretion,
revoke this offer at any time.

Registered Office:
One Indiabulls Centre, Tower 1, 18th Floor,

Aditya Birla Financial Shared Services Ltd. Jupiter Mill Compound, 841, Senapati Bapat Marg,
G: Corp Tech Park, 5th Floor, Kasarvadavali, Ghodbunder Road, Elphinstone Road, Mumbai - 400 013
Thane (W) - 400 601 | +91 22 3996 3800 +91 22 4356 7000

www.adityabirlacapitalcom CIN: UB5939MH2008PLL 183695
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Kindly sign and return a copy of this letter. Please initial each page in acceptance of the terms and conditions set
out herein latest by 10 days of the issuance of the letter else this appointment letter stands automatically
withdrawn.

We wish you an enjoyable and rewarding association with Aditya Birla Financial Shared Services Ltd.

Sincerely,

(Authorised Signatory)

Anunay Shrivastava
Senior Vice President - Human Resource

Agreed and Accepted
Rohan Kutwal

Registered Office:

One Indiabulls Centre, Tower 1, 18th Floor,
Aditya Birla Financial Shared Services Ltd. Jupiter Mill Compound, 841, Senapati Bapat Marg,
G: Corp Tech Park, Sth Floor, Kasarvadavali, Ghodbunder Road, Elphinstone Road, Mumbai - 400 013
Thane (W) - 400 601 | +91 22 3996 3800 +91 22 4356 7000

www.adityabirlacapitalcom CIN: UB5999MH2008PLCTB3695
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Annexure ‘A’

Fixed Remuneration Per Annum Per Month
Basic 80,000 6,667
Housing Rent Allowance 40,000 3,333
Education Allowance 2,400 200
Advance Against Statutory Bonus 16,800 1,400
Provident Fund (Employer's Contribution) 21,600 1,800
Gratuity 3,848 321
Special Allowance 35,352 2,946
Progression Allowance 100,000 8,333
Total 300,000 25,000

The payment of Salary and Benefits will be subject to deduction of Income Tax as per the prevailing Income Tax
rates and other statutory deductions, as may be required in accordance with applicable legislation in force from
time to time.

e All figures mentioned are annualized value and prorated according based on your date of joining.

e  Advance against Statutory Bonus is paid monthly in lieu of Statutory Bonus as per the provisions

e  Gratuity is payable as per the provision of applicable Gratuity Act.

e Company reserves the right to amend the Compensation structure as it may deem fit

o Medical Reimbursement will be paid as a reimbursement on submission of original medical bills through
the HRMS Portal

Registered Office:
One Indiabulls Centre, Tower 1, 18th Floor,

Aditya Birla Financial Shared Services Ltd. Jupiter Mill Compound, 841, Senapati Bapat Marg,
G: Corp Tech Park, Sth Floor, Kasarvadavali, Ghodbunder Road, Elphinstone Road, Mumbai - 400 013
Thane (W) - 400 601 | +91 22 3996 3800 +91 22 4356 7000

www.adityabirlacapitalcom CIN: UB5989MH2008PLL 183635
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Annexure ‘B’

Please submit photocopies of the following documents, as applicable, at the time of joining. Please also bring the
original copies of your certificates and testimonials for verification.

e Copy of Latest Resume

e Copy of Permanent Account No. (PAN)/Copy of PAN application (in case PAN is not available)

e  SSC / HSC certificates with Mark-Sheets

e Graduation / post-graduation Degree / Diploma with Mark-Sheets

e Professional Degree / Diploma with mark-sheets

e Proof of Age (Ration Card/ Driving License/ Passport/ Voter's Id/ College ID card/ Bank Pass Book)

e Resignation acceptance letter need to be submitted, if you require time to produce the relieving letter
Note: Relieving Letter is a must and needs to be submitted within 30 days from your date of joining failing
which your appointment will stand cancelled.

e Affidavit for Gap in employment (in case the gap is greater than or equal to 6 months)

e  Proof of your last drawn Salary with details (Last 3 months’ salary slip/ Salary Annexure from previous
employer/ Bank Statement as a proof of salary credit/ Affidavit for Salary Declaration)

e Four passport Size Coloured photographs

e Three professional references (with complete address and telephone number)
On joining you will also be required to furnish the following:

e PFNomination Form

e Family dependent details

e Any other relevant information that may be required
Please Note that Submission of all the above-mentioned documents and completion of all the forms given in your
joining kit are mandatory. Any non-compliance may result in your joining kit being declared as incomplete, for
which you would be solely responsible, and thus consequently delay/impact:

e the generation of Employee Code and Salary pay-out

e Your coverage under Mediclaim, Group Protection Cover, etc.

e Settlement of claims etc., were they to come up

Your present and permanent addresses, as mentioned in your application form, are recorded in Company’s record.
You are required to inform the Company about any change in your address and telephone numbers.

Registered Office:

One Indiabulls Centre, Tower 1, 18th Floor,
Aditya Birla Financial Shared Services Ltd. Jupiter Mill Compound, 841, Senapati Bapat Marg,
G: Corp Tech Park, Sth Floor, Kasarvadavali, Ghodbunder Road, Elphinstone Road, Mumbai - 400 013
Thane (W) - 400 601 | +91 22 3996 3800 +91 22 4356 7000

www.adityabirlacapitalcom CIN: UB5999MH2008PLCT836395
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Date of Joining: 10-Mar-22
Blood Group: O+
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Navigate your next

HRD/1003181719/22-23 August 30, 2022

Ms. Urmila Prashant Mane

200 manglwar peth

PUNE

Maharashtra

India

Ph: +91-7666251072

Dear Urmila Mane,

This is with regard to our Offer of Employment to you dated August 26, 2022 (Ref. No. HRD/1003181719/22-23).

Please note that, your date of joining has been revised to September 1, 2022. All the other terms and conditions mentioned

in your offer letter remain unchanged. However, all the benefits are as per Company's policies, which are subject to change
“from time to time.

You are required to carry this letter with you at the time of joining the Company.

As acceptance to the revision in the date of joining, please sign and return a copy of this letter to HRD at the time of your
joining.

I wish you a successful career at Infosys BPM.

Yours sincerely,

Rufentadrnb

Dependra Mathur
Senior Vice President - Head Human Resource Development BPM
~—~Infosys BPM Ltd.

I have read, understood and agree to the terms and conditions as set forth in this letter.

Date: , 20

Sign your name

*

Print your name Location

INFOSYS BPM LIMITED

{Fornwrly Knoewn ay Tnfosys BPO Limited)

CIN: U72200RA2002PLCO303 10

Plot Nos, 26/3, 26/4 and 26/6, Electronics City Hos
Road Bengalury - 560 168, India

T 41 80 2882 2408

¥ 91 80 2882 241

www infosyshpm.com

Tawed gt oo exeudi




EXL

PRIVATE AND CONFIDENTIAL

Date: 17-Oct-2022
Pritam Pratap Nandkhile
Jaywant Public school, Zambre Nagar,

Uruli Devachi, Satav Nagar, Hadapsar, Pune 411088

PUNE

EMPLOYMENT AGREEMENT

Dear Pritam,

Further to the recent meetings and discussions you had with us, we are now pleased to offer you an appointment with EXL
Service.com (India) Private Limited to the position of Executive at Band A2 , on the terms and conditions set out herein
after:

1. EMPLOYMENT
1.1 Your effective date of joining shall be no later than : 18-Oct-2022

1.2 Notwithstanding the afore-said or anything to the contrary contained in this employment agreement or in the Letter of
Intent ("LOI") and/ or notwithstanding your acceptance of the LOI or the employment offer, the Company, for any business
or operational reasons whatsoever including without limitation any reason which is beyond the Company’s control, or due to
any unforeseen or unavoidable business circumstances, reserves the right to defer your date of joining to a later date to suit
the business requirements. The Company will use reasonable endeavour to inform you at the earliest. (Applicable for Band
A only)

1.3 Your employment with the Company is subject to:

(i) The accuracy and authenticity of the testimonials, documents and information provided by you to the Company. The
Company will get authenticity of aforesaid, and of the personal and employment details, provided by you to the Company,
validated, either internally or through any external agency engaged by the Company, and by accepting this offer, you
hereby agree that you have no objection, and you unconditionally consent, to the same and grant Company the authority
and power to do so including to get background verification / checks conducted without any further reference or notice to
you and to share the report/s including of any such background verification / checks with any of Company’s advisors,
attorneys or consultants or to produce, submit or file any such report/s before any court, tribunal, commission, enquiry
officer, arbitrator/s, quasi-judicial authorities or government, statutory, labour and/or regulatory authorities or in response

EXL Service.com (India) Private Limited
1st Floor, Tower 1, NSL Techzone, Plot No. 8, Sector 144, NSEZ, Noida, UP — 201306 EXLservice.com
Registered Office: 414. 4th Floor. DLF Jasola Tower B. Plot No. 10 & 11. DDA District Centre. Jasola, New Delhi — 110 044, India
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to any legal order, summon or notice or refer it and/or its details or contents in any show cause notice, charge sheet or
legal / demand notice without any reference or notice to you and/or without your further or additional consent.

(ii) Your being free from any contractual or legal restrictions preventing you from accepting this offer or starting work on
the above-mentioned date;

(iii) On our receiving two satisfactory references; and

(iv) Your fully and truly disclosing on your own behalf and, if married, on your spouse’s behalf, full details of any external
directorships held and any personal business interests including partnerships, proprietorships, shareholdings and
trusteeships; involvement in any other business ventures, profession, vocation, occupation, etc. involving limited or
unlimited liability; personal liabilities in connection with above-said activities; and involvement in other positions external to
the Company and acceptance by the Company of those external directorships, interests and/or positions on such terms &
conditions as Company may prescribe in its sole discretion. In case Company do not accept or provide consent to any such
directorships, interests and/or positions, you hereby agree to withdraw from any such directorships, interests and/or
positions immediately and without any demur or protest.

(v) If you breach, fail to fulfill or comply with any of the aforesaid conditions, this offer shall stand revoked automatically
without any further reference or notice to you (whether you have accepted it or not) and, if you have already commenced
employment with the Company, such employment will automatically terminate without giving you any claim for
compensation or damages, but without prejudice to the Company’s rights and / or remedies against you.

1.4 Probation:

(i) You will be on probation* for a period of 180 Days from the date of joining which can be extended by the company at its
sole discretion in case your performance does not meet requisite standards or for any other reason as deemed fit or proper
by the company. At the end of the probation period your services with the company would be deemed confirmed unless
specifically extended by the company in writing, within the said period of 180 Days

*No probation period for Band D and above

(ii) During the period of probation including during the extended period of probation, if any, your services are liable to be
terminated by either party at any time without cause with 14 days written notice or paying to the other party, in advance or
- simultaneously with letter, salary in lieu of such notice or salary for such period by which the notice period falls short of.
However, if the exigencies of work, business or client commitments so requires; or if you are handling any sensitive, critical,
confidential or time bound assignment / project / work; or if you want to leave in the middle of work, without serving your
full notice period, wherein your presence, involvement or participation is required or is deemed necessary by the
Management; or if any work is pending at your end; or if Management does not find suitable replacement or substitute in
your place; or if satisfactory, full and proper hand-over and/or knowledge transfer is not given by you to the satisfaction of
the Management; or if your not serving full notice period may have adverse impact on the business, client or work
commitments or on your team, the Company may decline to relieve you earlier than the expiry of the entire period of notice.
Your exit formalities will be initiated, and your relieving and experience letters will be issued subject, inter alia, to your
fulfilling the aforesaid requirements. For removal of all doubts, it is hereby clarified that the term salary for the purposes of
notice or notice period shall mean gross salary, which shall include basic salary, all the allowances, benefits and perquisites
as per Appendix 1.
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(iii) In case, during your notice period, you abruptly stop reporting to duties or if you abscond from duties or absent
unauthorizedly or absent without authorization without prior information to, and prior permission from, the Management,
the Management shall mark you as ‘absenting unauthorizedly’ / ‘unscheduled off’ and you shall not be entitled to any salary
/ wages for aforesaid period. In aforesaid situation, Company shall not be under any obligation to issue your relieving and
experience letters. The term ‘unscheduled off’ shall mean ‘absenting unauthorizedly’ or ‘unauthorized absence’.

(iv) Further, on your giving the notice of resignation, the Company may at its sole discretion relieve you from such date, as
it may deem fit, even before the expiry of notice period, by paying salary in lieu of notice period, based on the business
needs of the Company which may include without limitation client requirements or any security reasons or any productivity
issues or your presence on Company premises including without limitation on the production / operation floor bringing in
any negative impact on the working environment. The Company may take appropriate decision on such or similar situation.
Alternatively, Company may instruct you to proceed on garden leaves with salary during the period of your notice.

(v) Company shall recognize and accept the resignation tendered via official Company email (for removal of all doubts, it is
hereby clarified that you are not, and shall not be, entitled / authorized / permitted to use client email for sending your
resignation) or hard-copy resignation only. Therefore, any resignation submitted or informed via personal email, verbally,
via sms, via telephone, via social media, or any other mode whatsoever shall not be recognized or taken notice of by the
Company and same shall thus be not binding upon the Company.

(vi) Waiver of notice period is at the sole discretion of the Company. If Company exercises such discretion then notice
period shall be waived of by the Company in writing only therefore any verbal assurance given by, or discussion with,
supervisor, manager, Human Resources team, etc. would not be binding upon the Company or its management.

(vii) You having received at least one (1) dose of a COVID-19 vaccine, which has received at least emergency use
authorization from the Government of India.

2. Place of posting

2.1 Your initial place of posting shall be at Pune . However, your services are transferable to any other another place
either in existence now or which would come into existence henceforth. You may be transferred within India or outside
India to serve the Company or any of Company affiliates. You may be transferred to any of Company’s or its affiliates
existing offices or locations anywhere or to any of the future offices or locations which may come into existence or may get
acquired henceforth / any-time in future. It is a condition to your employment that you comply with any such requirements
of the Company. The transfer will not deem to constitute a change in your conditions of service. The Company will not be
responsible for any of your acts leading to any action against you as per the law of the country or state you have been
deputed or transferred to.

2.2 You may however also be required to work at any other place that the Company may deem fit and as may be
required from time to time. You may also be seconded, deputed or transferred to any other company associated to the
Company or to Company’s clients’ or clients’ customers offices whether in India or abroad.

2.3 Your place of work shall change in case of any relocation of the Company’s offices, for which you shall not be
entitled to any additional compensation.

2.4 Actual work timings and shifts may vary from time to time based on business and client / client’s customer service
requirements. The Company reserves the right to change the working hours at any time and employee will be advised of
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the changes in advance. An employee is expected to work in any shift including in night shift as may be assigned to him/her
by the Management.

3. Performance of duties

3.1 You shall be assigned with all the duties and responsibilities of the Executive at Band A2 and such other duties on
behalf of the Company, as may be reasonably assigned from time to time by the Company’s management.

3.2 You shall, at all times, be required to carry out the duties and responsibilities assigned to you by the Company,
faithfully and diligently and in compliance with the established policies and procedures, endeavoring to the best of your
ability to protect and promote the interests of the Company.

"3.3.  You have represented, stated, affirmed, declared and/or accepted, and/or you hereby represent, state, affirm,
declare and/or accept that you presently are not in any kind or form of dual employment whatsoever and/or there is no
impediment whatsoever including without limitation legal or contractual that prevents, stops, debars or disentitle you from
accepting this offer or joining the Company’s employment, and you hereby unconditionally agree, promise, guarantee
and/or consent that you shall, without demur, fully indemnify the Company and its management, directors, managing
director, principal officer, officers, employees, representatives, advisors, assigns and successors (here-in-after collectively
and/or severally referred to as the “Indemnified”) and you shall, perpetually and irrevocably, keep the Indemnified fully
defended, saved, harmless and indemnified from or against any or every losses, liabilities, damages, claims, demands,
settlements, charges, fees, amounts, expenses and/or costs (here-in-after collectively and/or severally referred to as the
“Losses") including without limitation as may be suffered, sustained, incurred or paid by, or alleged, levied or adjudicated
against, or demanded or claimed from, the Indemnified. Without prejudice to afore-said, this offer is made on the clear
understanding that your employment is on whole-time basis and that you shall not undertake, do, involve or engage in
and/or accept any other part-time or full-time work, job, employment or any independent assignments, without the prior
authorized, unambiguous and specific written consent of the Company. You shall not, during the term of your employment
engage directly or indirectly, whether part-time or full time, whether for profit / commercial interest or otherwise, in any
other employment, business, occupation, profession, vocation or activity, whether as a principal, agent, servant, employee
or otherwise, which whether or not be detrimental, whether directly or indirectly, to the Company’s interests. Any
engagement by you as aforesaid shall be construed as dual employment and you shall be liable to face strict disciplinary
action for the same, which may go up to termination of your employment without any compensation or damages to you.
Further, Company, without prejudice to its rights and/or remedies, reserves the right to seek injunctive relief against you
and you hereby unconditionally agree, promise, guarantee and/or consent that you shall, without demur, fully indemnify the
Indemnified and yourshall, perpetually and irrevocably, keep the Indemnified fully defended, saved, harmless and
indemnified from or against any or every Losses including without limitation as may be suffered, sustained, incurred or paid
by, or alleged, levied or adjudicated against, or demanded or claimed from, the Indemnified. Notwithstanding anything
contrary contained here-in and/or without prejudice to afore-said, the Company reserves the right to claim from you the
Losses or any deficit including by way of deductions from your salary, emoluments or remuneration including full & final
settlement and/or as per the process of law and you hereby unconditionally authorize the Company to do so without any or
further notice or reference to you.

34 You shall use the office of the Company only for rendering such services for which you have been appointed.

3.5 You are expected to attend office, except when traveling on business, during the working hours/shifts as may be
decided by the Company. The Company practices a 48-hour work/week for all staff and management employees. You may
be called upon to work in any of the shifts depending on the business and customer service requirements. Actual work
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timings and shifts may vary from time to time based on business and customer service requirements. By accepting this
offer, you hereby agree to work in any shift including in night shift as may be assigned to you by the management. In case
you, for the reasons attributable to you, work for less than 8 / 9 hours a day (as the case may be depending upon your
location of work), it would be treated as absence from duty and your wages / salary shall be deducted accordingly.

3.6 You shall first apply for leave and get it sanctioned from your supervisor before proceeding on leave. Any leave
taken by you otherwise shall not be taken cognizance of and your supervisor shall be entitled to mark you as “absenting
unauthorizedly’/’on unscheduled off". Any sick leave of over three days’ has to be supported with medical certificate, fitness
certificate and other medical documents including prescriptions, medicine bills, reports and records to support your sickness
and treatment. Any emergency leave shall be informed by you personally to your supervisor over a phone (not via sms) at
least six hours before your shift time otherwise you would be marked as ‘unauthorized absence /’or unscheduled off’.

3.7 The employees shall be entitled to their monthly emoluments only if they give the normal production/output and
perform work according to their scheduled working hours. In case, therefore, the employees resort to go-slow and/or
intermittent stoppage of work, or slow-down or work-to-rule, or absent from duty, which shall include employee’s absence
from the place or places where, by the terms of his/her employment or Company'’s instructions, he or she is required to
work (the employee shall be deemed to be absent from the place where he/she is required to work if, although present in
such place, he/she refuses, defaults, omits or neglects to carry out his/her work), or the like, such employees shall be
entitled to receive wages/salary only in proportion to the production/output given by them / hours during which they have
actually performed normal work. This is without prejudice to the right of the management to effect penal deduction of
wages/salary under applicable law or this Employee Handbook.

3.8 You shall use client provided / allotted e-mail for rendering services to client only or strictly for client related official

- work only. Such e-mail shall not be used by you for any other purpose including without limitation for applying for leave, for
tendering your resignation, for raising any grievance, etc. Further, you shall not communicate with the client or with client
customers’ directly via any mode or medium whatsoever unless prior written specific authority is provided to you by the
Management.

4. Background Verification

The Company will get employee’s background verified either internally or through any external agency engaged by the
Company. By accepting the employment offer, employee agrees that he/she has no objection, , to any such background
verification and grants the Company the authority and power to do so including to get background verification / checks
conducted without any further reference or notice to employee and to share the report/s including of any such background
verification / checks with any of Company’s advisors, attorneys or consultants or to produce, submit or file any such report/s
before any court, tribunal, commission, enquiry officer, arbitrator/s, quasi-judicial authorities or government, statutory,
labour and/or regulatory authorities or in response to any legal order, summon or notice or refer it and/or its details or
contents in any show cause notice, charge sheet or legal / demand notice without any reference or notice to employee
and/or without further or additional consent from an employee.

5. External Interests

Every employee shall fully and truly disclose on his/her own behalf and, if married, on his/her spouse’s behalf, full details of
any external directorships held and any personal business interests including partnerships, proprietorships, shareholdings
and trusteeships; involvement in any other business ventures, profession, vocation, occupation, etc. involving limited or
unlimited liability; personal liabilities in connection with above-said activities; and involvement in other positions external to
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the Company and acceptance by the Company of those external directorships, interests and/or positions on such terms &
conditions as Company may prescribe in its sole discretion. In case Company do not accept or provide consent to any such
directorships, interests and/or positions, employee shall withdraw from any such directorships, interests and/or positions
immediately and without any demur or protest.

6. Compensation

6.1 As compensation for services to be rendered, you shall be paid a Basic Salary of Rs. 1,80,000.00 per annum The salary
shall be payable on monthly basis in arrears on or about the last working day of each calendar month but before expiry of
the 7th day of the succeeding calendar month. Other allowances and benefits payable shall be as detailed in Appendix 1
hereto.

6.2 The payment of all compensation shall be made in accordance with the relevant policies of the Company in effect from
time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as applicable. All
requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your personal
income, shall be fulfilled by you.

6.3 The compensation paid to you has taken into consideration the status and responsibilities of the appointment and as
such, you will not be entitled to any other payment by way of any other allowances.

6.4 By accepting this offer you authorize the Company to deduct from your remuneration including on termination of
employment (including from salary, salary in lieu of notice, holiday pay, allowances, discretionary bonus (if any), etc.) all
debts owed by you to the Company or any of its group or affiliate companies or any fine or recovery imposed by the
Company including pursuant to the Company’s disciplinary procedure or to deduct any amount for absence from duty or for
notice period not served by you or for damage to or loss of goods or Company assets or for recovery of advances or loans,
etc.

6.5 As per the current policy of the company, you will be eligible for a target performance bonus above your Fixed CTC,
consistent with the targets and other criteria of the Company’s corporate bonus policy. The bonus is payable only if you
are employed by the Company on the date of the bonus payment and have not given notice of resignation prior to the said
payout date. This policy is subject to change at the discretion of Management. Taxes as applicable shall be deducted. (*Not
Applicable for employee who are on another incentive plan)

Bonus payments are subject to approval of the Company’s board of directors (the “Board”) and bonuses generally are
reviewed, approved and paid during the March/April timeframe of each year as determined by the Board in its sole
discretion

7. Confidentiality

7.1 The term “Confidential Information” shall include all information, whether written or oral, that is not known by, or not
generally available to, the public at large and that concerns the business, activities, employee relations, financial affairs,
trade secrets, technology of the Company or otherwise relates to the Company or to Company employees, in any manner
whatsoever, its customers, their clients, suppliers and other businesses or entities, with whom the Company does business,
which may come to your knowledge or possession during the tenure of your employment with the Company. You shall hold
such Confidential Information in trust and confidence and not disclose or divulge such Confidential Information to any other
person or entity or use any such Confidential Information for your own benefit or the benefit of any other party, unless so
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authorized by the Company or required to be so disclosed or divulged in the course of the proper execution of your duties.
You agree to sign the ‘Confidentiality and Non Compete Agreement’ in the form annexed to this letter.

7.2 You undertake not to make copies or duplicates of any Confidential Information or other sensitive property or materials
of the Company, including but not limited to keys, access cards, diskettes, programs, photographs or such other proprietary
information relating to the Company’s business.

7.3 You shall keep strictly confidential, details of your salary and-employment benefits within and outside the Company.

7.4 You agree and confirm that the terms and conditions of this Clause 5 shall survive the termination or discontinuation of
your services with the Company.

8. Intellectual property rights

You shall be required to disclose promptly, completely and in writing to the Company any discovery, invention, methodology
or improvements made thereto, process, software applications or products, conceived, developed or discovered by you,
either individually or jointly with others, during your employment ("Inventions") and such Inventions whether or not patent
applications are filed thereon shall at all time belong absolutely to and be the sole and absolute property of the Company.
You agree to treat such Inventions as Company proprietary and confidential and to use such Inventions solely for the
benefit of the Company. You agree to assign to the Company any and all rights, title and interest, including, but not limited
to, copyrights, trade secrets and proprietary rights to the Inventions, information, materials, products and deliverables
developed during the performance of services to the Company. You agree that all the work performed by you and all
Inventions, information, materials, products and deliverables developed by you while in the employment of the Company
shall be the exclusive property of the Company and all title and interest therein shall vest in the Company. All such
Inventions, information, materials, products and deliverables shall be deemed to be "works made for hire" under the United
States Copyright Laws or applicable Indian laws (or any other applicable law). If and when required by the Company, you
shall at the Company’s expense take out or apply for letters patent, licenses or other rights, privileges or protection, as may
be directed by the Company in respect of such Inventions, so that the benefit thereof accrues to the Company. You shall
execute and do all instruments, acts, deeds and other things, which may be required by the Company for assigning,
licensing any Inventions made during the employment, which shall vest with the Company including the name and all
benefits arising in respect thereof,

Pursuant to its exclusive proprietary rights, the Company shall have the sole and exclusive right inter alia to use, modify or
adapt the Inventions, information, materials, products or deliverables developed by you during the performance of your
services as an employee of the Company.

9. Disciplinary action procedure

Any breach of the Company's Code of Conduct, policies, etc., or any act of omission or commission constituting misconduct,
or failure to attain or maintain a satisfactory work standard, by any employee will be regarded as a disciplinary or capability
matter. The procedure for such misconducts, matters or offences including major misconduct shall be as set out under the
Code of Conduct and/or Progressive Disciplinary Policy. If you are accused of misconduct, you shall be liable to be
suspended from service pending or in contemplation of enquiry. During suspension, you shall be entitled only to a
subsistence allowance at the rate described in the attached Appendix - 2, forming an integral part & parcel of this
employment agreement. The rate of subsistence allowance, as described in Appendix - 2, is as per the prevailing statutory
regulations and is subject to change in terms of any statutory amendment thereto. Accordingly, the rate of subsistence
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allowance as per prevailing regulations, applicable from time to time, shall apply. If you are found guilty of any charge of
misconduct, you shall be deemed to be absent during the suspension period and not be entitled to any compensation,
remuneration or other amount except the subsistence allowance paid / payable. In the enquiry, you may bring only a co-
employee (who is not accused of similar charges) to represent or assist you. In no case would you be entitled to bring any
outsider who is not employed with the Company, to represent or assist you at such enquiry.

10. Code of Conduct

You shall abide and be bound by the Company’s Code of Conduct, and the Code of Conduct will form a part of this
employment agreement. The Code of Conduct may be changed at any time at the discretion of the Company and the
changed Code of Conduct shall thereupon bind you. You will also carry out and abide by any instruction, policy issued by
the Company from time to time.

11. Lay off, termination of employment and retirement

11.1 The Company may, in the event of shortage of orders, finance, stores, power, etc., or, breakdown of machinery,
equipment, communication or network systems, etc., or any serious technical issues, or any restrictions or the like placed by
the Government or any statutory authority or the like, or seasonal variations or adverse climatic conditions or the like, or
fire, catastrophe, civil commotion, epidemics, natural calamity, disaster, strike or slowing down of work on the part of
employees, or any other sufficient cause of any nature whatsoever, temporarily stop work in any department / unit of the
establishment or part thereof and lay-off any employee or employees concerned (including you), continuously or
intermittently, for such period(s) as deemed necessary by the Management Company.

During any period or periods of lay-off, you shall not be entitled to any wages or compensation except compensation under
any applicable law; provided that, in case of lay-off for more than 45 days during.any period of twelve months, no lay-off
compensation, in any case, shall be payable to any employee after the expiry of the first 45 days of lay-off, whether
continuous or intermittent, which you are hereby deemed to have specifically agreed to by accepting the offer of
appointment and remaining in the service of the Company.

11.2 (A) After completion of the Probationary period, either the Company or you may at any time terminate this agreement
without cause by giving in writing to the other party 45 days notice or paying to the other party, in advance or
simultaneously with letter, salary in lieu of such notice or salary for such period by which the notice period falls short of.
However, if the exigencies of work, business or client commitments so requires; or if you are handling any sensitive, critical,
confidential or time bound assignment / project / work; or if you want to leave in the middle of work, without serving your
full notice period, wherein your presence, involvement or participation is required or is deemed necessary by the
Management; or if any work is pending at your end; or if Management does not find suitable replacement or substitute in
your place; or if satisfactory, full and proper hand-over / knowledge transfer is not given by you to the satisfaction of the
Management; or if your not serving full notice period may have adverse impact on the business, client commitments or on
your team, the Company may decline to relieve you earlier than the expiry of the entire period of notice, and withhold your
relieving and experience letters. Your exit formalities will be initiated, and your relieving and experience letters will be issued
subject, inter alia, to your fulfilling the aforesaid requirements. For removal of all doubts, it is hereby clarified that the term
salary for the purposes of notice or notice period shall mean gross salary, which shall include basic salary, all the
allowances, benefits and perquisites as per Appendix 1.

(B) In case you, during your notice period, abruptly stop reporting to duties or if you abscond from duties or absent
unauthorizedly or absent without authorization without prior information to, and prior permission from, the Management,
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the Management shall mark you as ‘absenting unauthorizedly’ / ‘unscheduled off’ and you shall not be entitled to any salary
/ wages for aforesaid period. In aforesaid situation, Company shall not be under any obligation to issue your relieving and
experience letters. The term ‘unscheduled off’ shall mean ‘absenting unauthorizedly’ or ‘unauthorized absence’.

(C) Further, on your giving the notice of resignation, the Company may at its sole discretion relieve you from such date, as
it may deem fit, even before the expiry of notice period, by paying salary in lieu of notice period, based on the business
needs of the Company which may include without limitation client requirements or any security reasons or any productivity
issues or your presence on the Company premises including without limitation on production / operation floor bringing in
any negative impact on the working environment. The Company may take appropriate decision on such or similar situation.
Alternatively, Company may instruct you to proceed on garden leaves with salary during the period of your notice.

(D) Company shall recognize and accept the resignation tendered via official Company email (for removal of all doubts it is
hereby clarified that you are not, and shall not be, entitled / authorized / permitted to use client email for sending your
resignation) or hard-copy resignation only. Therefore, any resignation submitted or informed via personal email, verbally,
via sms, via telephone, via social media or any other mode whatsoever shall not be recognized or taken notice of by the
Company and same shall thus be not binding upon the Company.

(E) Waiver of notice period is at the sole discretion of the Company. If Company exercises its discretion then waiver of
notice period shall be in writing only therefore any verbal assurance by, or discussion with, supervisor, manager, Human
Resources team, etc. would not be binding upon the Company or its management.

(F) After notice of termination, you shall cooperate with the Company, as reasonably requested by the Company, to effect
a transition of your responsibilities and ensure that the Company is aware of all matters being handled by you.

11.3 Upon termination of your employment with the Company for any reason, you shall promptly return to the Company
any keys, credit cards, passes, confidential documents or material, or other property belonging to the Company, and return
all writings, files, records, correspondence, notebooks, notes and other documents and things (including any copies thereof)
containing Confidential Information or relating to the business or proposed business of the Company. The Company
reserves the right not to relieve you of your employment in the event that all the Company’s documents / property /
Confidential Information in your custody have not been properly handed over by you to an authorized representative of the
Company.

11.4 The Company reserves the right during any period of notice to exclude you from the premises of the Company, or to
require you to carry. out specified duties at premises other than those referred to in paragraph 3.1 above, or to carry out no
duties, and to instruct you not to communicate with clients, client’s customers, employees, agents or representatives of the
Company until your employment has been terminated, provided that you will continue to be paid and to enjoy normal
contractual benefits during any such period. You shall not be entitled to engage in any other employment, work or business
during the notice period. You shall not be entitled to take any leave (unless applied for and permitted in writing, and
sanctioned, by the management and on such terms & conditions as may be prescribed by the management) during the
notice period. Any leave sanctioned by the management shall result in extending your notice period by number of days you
had taken the sanctioned leave.

11.5 You shall retire on your 60th birthday or the last day before that, if your birthday does not fall on a working day.

11.6 In addition to all the rights of the Company provided for in this employment agreement and under law, the Company
may terminate your employment forthwith in any of the following circumstances:
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(i) Breach by you of any of the terms of this employment agreement;

(ii) Breach of any clauses of the Company’s Code of Conduct as referenced in clause 8 hereinabove;

(iiii) Unauthorized absence beyond a period of 5 (five) consecutive days; '

(iv) Inability to perform your duties beyond a period of (30) days, whether on medical grounds or on any other grounds;
(v) Physical or mental incapacitation to perform your duties;

(vi) Any misrepresentation by you to the Company, whether made orally or in writing and whether expressly or by conduct,
and whether at the time of appointment or prior or subsequent thereto;

(vii) Commission of any act detrimental to the interests of the Company;

(viii) Commission of any act of moral turpitude;

(ix) Major misconduct;

(x) Commission of an act of insolvency;

(xi) Conviction in any court of law for the commission of any crime; or

(xii) Your performance is continuously measured as below expectation for a period of two months, despite due training.
(xiii) Either refusing to appear for a drug test as per company policy or failing to clear the drug test.

(xiv) Breach of Information Security Guidelines

Every EXL employee must be aware of their individual responsibility to maintain compliance with Information Security, Cyber
Security and Data Privacy policies and undergo periodic trainings and awareness in this area. All employees must refer to to
understand the Company’s requirements with respect to the collection, storage, use, transmission and disposal of
information in electronic, voice or tangible written forms. The policy also details out guidelines for laptop users, access
control, Email access, password management, Blackberry and PDA usage and maintaining clean desk. All the employees of
EXL are required to fully comply with the aforesaid policy.

It is mandatory for all employees of EXL across levels to complete the Information Security Training within prescribed
timelines (for details refer to ISG policy guidelines)

-

Not with standing anything contained in clause 11.6, the Company reserves the right to terminate your employment without
giving any notice period or pay in lieu thereof if you are in breach of the sub-clauses of clause 11.6 hereinabove.

12 Job Abandonment

If you, abscond from duties, or remain unauthorizedly absent or absent without authorization, or abruptly stop reporting to
duties, or absent unauthorizedly without prior information to, and prior permission from, the Management, or remain absent
without leave, or over-stay beyond your approved leave, for sixteen (16) consecutive days’, it will be deemed that you have
voluntarily resigned from the services of the Company or relinquished your employment and in such an event your name
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shall automatically stand removed from the rolls of the Company. The Company in such a case shall not be under any
obligation to issue your relieving and experience letters. Company shall further be entitled to recover salary in lieu of notice
not served by you from your salary, allowances and full & final payment and you hereby authorize the Company to do so
without any notice or reference to you or without any further consent from you. You also agree that Company shall not be

under any obligation to prove your intent as described here-in and it shall be deemed that you have no intention to resume
duties.

13. Others

13.1 You will be bound by the Code of Conduct of the Company and all other rules, regulations, instructions, policies and
orders issued by the Company from time to time, in relation to your conduct, discipline and service conditions such as leave,
medical, retirement, etc. as if these Code of Conduct, rules, regulations, instruction, policies etc. were part of this
employment agreement.

13.2 You shall immediately inform the Company in writing about any change in your residential address. In case of any
delay, negligence, failure or default on your part to do so, any communication, letter, notice, etc. addressed at your last
known address available in Company records shall be deemed to be effective and valid communication to you and you shall
be estopped from disputing or challenging the same.

13.3 You represent that you have no interest or obligation that is inconsistent or in conflict with the terms contained herein.
You agree to notify the Company immediately if any such interest or obligation arises. You also represent that you will not
bring with you or disclose to the Company, or use in the performance of your responsibilities at the Company, any
confidential information not generally available to the public of a former employer or any other party, unless you have
obtained prior authorized written & specific authorization for its possession and use.

13.4 You also agree that, during your employment with the Company, you shall abide by any confidentiality obligations you
may owe to any former employer or other party. You also agree and represent that you are not bound by any valid
agreement or obligation of non-competition or non-solicitation to any or former employers or other parties.

13.5 If any information furnished by you to the Company is found not to be true or is found to be false, misleading or
inaccurate, or if you are found to have suppressed or concealed any material information / fact, or if you have
misrepresented anything, the Company shall be entitled to terminate your employment without notice and/or without
compensation or damages to you.

13.6 You agree that if you breach any of your obligations inter alia pertaining to notice period, confidentiality, intellectual
property rights, Inventions, non-compete or non-solicitation, the Company shall be entitled to seek equitable and injunctive
relief against, and damages from, you, and notwithstanding anything contrary contained here-in this offer or in any of
annexures, appendix, schedules, etc. appended to, or forming part & parcel of, this offer, you shall indemnify the Company
for any and all the losses, liabilities, damages, costs or expenses suffered, sustained, incurred or paid by, or claimed /
demanded from, or alleged, threatened, assessed / judged against, the Company including without limitation attorney fees
and litigation costs. The provisions of this employment agreement shall be construed and governed in accordance with the
laws of India. '

14. Notification to New Employer
In the event that you leave the employment of the Company, you hereby consent to the notification to your new employer
EXL Service.com (India) Private Limited
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of your duties and obligations hereunder with respect inter alia to confidentiality, intellectual property rights, Inventions,
your notice period, your non-compete and non-solicitation obligations.

15. Proprietary Rights: You shall agree that the proprietary rights in any or all inventions, designs, applications, or work
systems which you have made or developed, wholly or partially, during your employment with the Company, shall be the
exclusive property of the Company.

16. Travel for Work: From time to time you will need to travel within India and abroad. You will need to maintain all
required papers (passport, VISAs) to ensure ability to travel at short notice. While your base will remain the EXL
Service.com (India) Private Limited region, the Company may request you to spend extended periods of time in other
locations including the office of Company’s parent company in New Jersey, USA.

17. Invention Assignment, Confidentiality and Non-Compete Agreement: Additionally you are also required to sign the
Company's standard employee proprietary information agreement relating to confidential information and the assignment of
proprietary developments to the Company. Your refusal and/or failure to sign the aforesaid agreement shall be sufficient
cause for the Company to terminate your service forthwith without notice and compensation to you.

A copy of the agreement is attached for your signature as Appendix III (as applicable).

Kindly sign and return the duplicate copy of this employment agreement, as a token of your acceptance of the terms and
conditions set out herein. Also, please initial each page of the letter.

Please note that by signing this offer letter / agreement, you have agreed to accept the employment with the Company on
the terms and conditions set out hereinabove. Upon your signature and return to us, this offer letter will be treated as an
employment agreement and the terms and conditions of this employment agreement shall govern your employment with
the Company.

This offer shall automatically stand revoked in the event of your not joining the Company on or before the date mentioned
in this employment offer letter / employment agreement.

It is a pleasure to welcome you as a member of ex| Service.com (India) Private Limited

We are confident that your employment with the Company will prove mutually beneficial & rewarding, and we look forward
to having you join us.

Yours truly,
For EXL Service.com (India) Private Limited

o

A
rard

Parul Kataria
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Vice President 1

I accept the offer on, and agree & consent to and accept, the terms and conditions as described in this letter.

Agreed and accepted, and consented to, by me.

Pritam Pratap Nandkhile

Dated: 18-Oct-2022

Permanent Address:

Jaywant Public school, Zambre Nagar,

Uruli Devachi, Satav Nagar, Hadapsar, Pune 411088

PUNE

Compensation & Benefits

You may be covered under the Employees' State Insurance Act, 1948 (ESI Act), if applicable. The requisite amount as
per provisions of, and as.prescribed in, the ESI Act towards employee's contribution would be deducted from your
compensation. You shall be entitled to ESI benefits in accordance with the applicable statutory requirements.

You shall be provided with superannuation benefits of Employees’ Provident Fund and Gratuity in accordance with the
applicable statutory requirements.

You shall be covered under, a comprehensive medical insurance coverage (under Mediclaim Policy) for self, spouse
and dependent children, not exceeding 3 dependents in total, and the personal accident insurance coverage for self
only, as per the Company policy.

You shall be entitled to other allowances and benefits, as applicable as per Company’s Policies. Details of other
allowances and benefits are attached hereto as Appendix 3 (amended from time to time)

You may receive an amount towards annual discretionary bonus based entirely on the management’s assessment of
your performance, your team’s performance and Company'’s overall performance during the previous calendar year
(January to December). This bonus is payable at absolute sole discretion of the management of the Company and will

EXL Service.com (India) Private Limited ;
1st Floor, Tower 1, NSL Techzone, Plot No. 8, Sector 144, NSEZ, Noida, UP — 201306 EXLservice.com
Registered Office: 414. 4th Floor. DLF Jasola Tower B. Plot No. 10 & 11. DDA District Centre. Jasola. New Delhi — 110 044, India



EXL

be subject to deduction of tax at source, as applicable. Decision of the management in this regard shall be final and
binding upon you, therefore, you cannot claim it as your contractual or legal right. Your entitlement, if any, for
discretionary bonus shall be subject to inter alia —

All bands in support functions and in Operation Management excluding all employees eligible for Payment for
Performance

Your name appearing on the pay-rolls of the Company on the payout date of discretionary bonus;

You have not given notice of resignation, or are not absenting unauthorizedly, or have not abandoned your job, or
no disciplinary proceedings are initiated / contemplated against you, or you have not initiated your resignation
discussions with the management, or you are not on approved sabbatical leave, or you have not initiated your
sabbatical leave discussions, prior to or on the payout date of discretionary bonus;

You are not serving, or you are not required to serve, a notice period on the date of payment of said discretionary
bonus; and

You are not otherwise disentitled or ineligible in any manner whatsoever to get the discretionary bonus amount.

If any of the aforesaid conditions are not met then any letter issued to you for payment of discretionary bonus prior to
actual payment date shall automatically become null & void without any notice and compensation or damages to you and
Company shall not be under any obligation to act on, or honour the, same.

Notes:

The cost to the Company for the above mentioned benefits will be limited to the amount mentioned hereinabove or as
provided in applicable policies or as may be determined by the management in its absolute sole discretion from time
to time. If any of the above-mentioned benefits becomes chargeable to tax because of any reason whatsoever, it is
hereby clarified that it would be your responsibility to pay the taxes, if any. The Company will, in no case, be
responsible to bear any of your tax liability.

Benefits provided to you under any applicable schemes will be governed by the Company’s rules and regulations
framed in this regard. It is the absolute discretion of the management to decide whether any such particular benefit
will be provided to you or not.

Allowances (as applicable)

You may get paid following allowances as per the following specifications and annualized limits.
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*Telephone Allowance, which includes telephone(s) installed at your residence, up to a maximum limit as applicable per
annum. This will be paid on the submission of telephone bills and evidence of your payment of the same.

*Vehidle Running and Maintenance Allowance: Expenses as provided in applicable policy or as per limits prescribed under
the Income Tax Act, 1961 read with Income tax Rules, 1962 as amended up-to-date towards petrol / diesel / CNG and
maintenance of vehicle shall be paid up to a maximum limit as applicable per annum. This will be paid on submission of
bills.

**personal Driver Allowance: Amount up-to-maximum limit as applicable per annum.
*Applicable for Band B and above

**Applicable for Band C and above

CONFIDENTIALITY AND NON COMPETITION AGREEMENT

As a condition of my provision of services to or on behalf of exl Service.com (India) Private Limited.(hereinafter referred to
“"the Company”), I make the following statements with the understanding and intent that they be relied on by the Company
in entering into an agreement and by the Company in extending its offer of employment. I acknowledge and understand
that in providing services to and on behalf of the Company, I will have access to Confidential And Proprietary Information
(as defined hereunder).

a). I understand that the term “Confidential and Proprietary Information” shall include all information, whether written or
oral, that is not known by, or not generally available to, the public at large and that concerns the business, activities,
financial affairs, trade secrets, technology of the Company or otherwise relates to the Company, in any manner whatsoever,
its customers, their clients, suppliers and other businesses or entities, with whom the Company does business, which may
come to your knowledge or possession during the tenure of your employment with the Company.

b). I agree that during the period in which I provide services to the Company:

c). I will use my best efforts and exercise the utmost diligence in keeping confidential, all Confidential and Proprietary
Information, unless lawfully made available by a client or the Company concerning any client of the Company or by the
Company itself which I may learn, acquire or get possession of, during the course of or by virtue of my provision of
consulting services to the Company. I will use such materials and information relating to Confidential and Proprietary
Information solely for the benefit of the Company and its clients and will not use such information for any other entities or
persons. At the conclusion of my relationship with the Company I will return any material relating to Confidential and
Proprietary Information and any copies thereof.

d). I agree not to keep at any time on my person or in my possession, except in the necessary performance of my duties,
any material relating to Confidential and Proprietary Information acquired by me, whether produced by me or by employees
or agents of the Company or any client. I agree to safeguard all such Confidential and Proprietary Information materials
while they are in my possession, and to surrender them and all copies, which have been made of them to the Company
upon termination of my relationship with the Company.

e). I will at all times exercise discretion in discussing with others the affairs of clients, avoiding unnecessary identification of
names, places, and other specifics, and I will take reasonable precautions to make sure that such discussions cannot be
overheard, and electronic communications cannot be intercepted either by client's employees or outside persons.
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f). I will not make any private use of Confidential and Proprietary Information that may come to my attention because of my
employment with the Company, nor will I pass such Confidential and Proprietary Information on to anyone else. I

understand the term "use" includes, but is not limited to, anyone's purchase or sale of securities influenced by such
Confidential and Proprietary Information, access to which is directly or indirectly due to my relationship with the Company.

g). I agree to disclose and assign promptly, completely and in writing to the Company any inventions, whether or not
patentable, and including but not limited to, any innovations on processes, methodologies, software applications or products
which I discover, conceive and/or develop, either individually or jointly with others, during the term of my relationship with
the Company ("Inventions"). I understand that all inventions which I do hereby assign are and shall become the exclusive
property of the Company, whether or not patent applications are filed thereon, and I agree to treat such inventions as
Company proprietary and confidential information and to use such solely for the benefit of the Company. I hereby assign to
the Company any and all rights, title and interest, including, but not limited to, copyrights, trade secrets and proprietary
rights to the information, materials, products and deliverables developed during the performance of services to the
Company. All work I perform and all information, materials, products and deliverables developed by me in acting as a
consultant to the Company shall be the exclusive property of the Company and all title and interest therein shall vest in the
Company. All such information, materials, products and deliverables shall be deemed to be "works made for hire" under the
United States Copyright Laws. Pursuant to its exclusive proprietary rights, the Company shall have the sole and exclusive
right inter alia to use, modify or adapt the information, materials, products or deliverables that I developed during the
performance of services as a consultant to the Company. I agree to provide all necessary assistance required to perfect
such assignment of rights defined in this provision.

h). I will not for a period of two year after the termination of this agreement, whether voluntarily or involuntarily (a)
directly or indirectly solicit to provide or provide, without the prior written consent of the Company, any professional
services such as those provided by the Company for anyone who is a client of the Company anytime during the twelve
months prior to my leaving the Firm and for whom I provided any service as an employee of the Company during the five
years prior to my leaving or (b) directly or indirectly, without the prior written consent of the Company, solicit for
employment with myself or any Company or entity with which I am associated, any employee of the Company or otherwise
disrupt, impair, damage, or interfere with the Company’s relationship with its employees. The non-compete provisions of
this paragraph will not apply to a client of the Company for whom I performed services or with whom I had significant
professional contact prior to joining the Company and which list of clients I have disclosed to the Company prior to my
joining.

i). If I am directed by any governmental agency or judicial forum or asked to testify concerning any matter learned in the
course of services provided to or on behalf of the Company, I will immediately notify the Company before making any
disclosures.

j). I further agree that in the event of termination of this agreement, or my employment with the Company, whether of my
own volition or otherwise, for a period of two (2) year thereafter, I shall not directly or indirectly, provide any services to or
take up employment with any of the existing customers of the Company.

k). That in the event I am found to be in breach of this agreement, or my employment agreement with the Company, I
shall be liable to pay to the Company a sum equivalent to the remuneration / compensation received by me, from the
Company, in the last three months immediately preceding the termination. This will in no way effect the other rights which
the Company may have against me, especially the right to obtain injunctive relief against, and damages and indemnification
from, me.
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Pritam Pratap Nandkhile
Appendix 1
Name : Pritam Pratap Nandkhile
DOJ : 18-Oct-2022
Designation: Executive
Band : A2
= oo S i Monuqu Amount§

Annual Amount

180000

- — A ———.

HRA 986 11833

Provident Fund 1800 21600
Gratuity 721 8658
Employers ESIC 519 6234

Total Fixed Salary : 228325

** You may receive an amount towards annual discretionary bonus as per the Company’s performance bonus policy, based
entirely on the management’s assessment of your performance, your team’s performance and Company'’s overall
performance during the previous calendar year (January to December). This bonus is payable at absolute sole discretion of
the management of the Company and will be subject to deduction of tax at source, as applicable. Decision of the
management in this regard shall be final and binding upon you, therefore, you cannot claim it as your contractual or legal
right. Your entitlement, if any, for discretionary bonus shall be subject to inter alia -

a) all bands in support functions and in Operation Management excluding all employeés eligible for Payment for
Performance

b) your name appearing on the pay-rolls of the Company on the payout date of discretionary bonus;

¢) you have not given notice of resignation, or are not absenting unauthorizedly, or have not abandoned your job, or no
disciplinary proceedings are initiated / contemplated against you, or you have not initiated your resignation discussions with
the management, or you are not on approved sabbatical leave, or you have not initiated your sabbatical leave discussions,
prior to or on the payout date of discretionary bonus;
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d) you are not serving, or you are not required to serve, a notice period on the date of payment of said discretionary
bonus;

e)you are not otherwise disentitled or ineligible in any manner whatsoever to get the discretionary bonus amount.

If any of the aforesaid conditions are not met then any letter issued to you for payment of discretionary bonus prior to
actual payment date shall automatically become null & void without any notice and compensation or damages to you and
Company shall not be under any obligation to act on, or honour the, same.

1. Group Medical insurance coverage for self and dependents (Spouse and 2 children) and Group Personal Accidental
coverage for self.

2 .You shall be provided with benefits of Gratuity in accordance with applicable provisions of the Payment of Gratuity Act,
1972 as amended up-to-date

Appendix - 2

The below rate of subsistence allowance is as per the prevailing statutory regulations and is subject to change in terms of
any statutory amendment thereto. Accordingly, the rate of subsistence allowance as per prevailing regulations, applicable
from time to time, shall apply.

Rate of subsistence allowance: Reference para 7 of the employment agreement -
If you are suspended, and enquiry is initiated, in
A. Noida [Gautam Budh Nagar] (State of Uttar Pradesh) or Gurugram [Formerly: Gurgaon] (State of Haryana) locations:

Subsistence allowance shall be at the rate of 50% (fifty per cent) of your average monthly salary over a period of three
months immediately preceding your suspension. Provided that, you shall not be entitled to receive any subsistence
allowance if you accept any other employment, during the period of your suspension.

B. Pune or Mumbai (State of Maharashtra) location:

(i) For the first ninety days of the suspension period, subsistence allowance to be paid per month shall be equal to one half
of basic salary and other compensatory allowances to which you would have been entitled if you were on leave with wages.

(ii) If the enquiry gets prolonged and you continue to be under suspension for a period exceeding ninety days, the
subsistence allowance to be paid per month for a further period of ninety days shall -be equal to three-fourths of basic salary
and other compensatory allowances.

(i) If the enquiry is not completed within a period of one hundred and eighty days, you shall be paid basic salary and other
compensatory allowances in full as subsistence allowance to be paid per month until such time as the enquiry is finally
concluded:

Provided that, where the findings of the enquiry officer show that such enquiry is prolonged beyond a period of ninety days,
or as the case may be, beyond one hundred and eighty days, for reasons directly attributable to you, the subsistence
allowance to be paid per month shall for the period exceeding ninety days or, as the case may be, for one hundred and
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eighty days, be reduced to one-half of basic salary and other compensatory allowances:

Provided further that, you shall not be entitled to receive any subsistence allowance if you accept any other employment,
during the period of your suspension.

C. Bengaluru (State of Karnataka) location:

(i) Subsistence allowance shall be an amount equal to fifty per cent of the salary which you were drawing immediately
before your suspension, for the first ninety days reckoned from the date of such suspension

(ii). If the period of suspension exceeds ninety days, but does not exceed one hundred and eighty days, you shall be
entitled to receive, after the said period of ninety days, a subsistence allowance equal to seventy five per cent of your salary
which you were drawing immediately before your suspension.

(iii). If the period of suspension exceeds one hundred and eighty days, you shall be entitled to receive, after the said period
of one hundred and eighty days, a subsistence allowance equal to ninety per cent of your salary which you were drawing
immediately before your suspension.

Provided that where the enquiry is prolonged beyond the period of ninety days for reasons directly attributable to you, the
subsistence allowance, shall, for the period exceeding ninety days shall be reduced to fifty per cent of your salary, which
you were drawing immediately before your suspension:

Provided further that you shall not be entitled to receive any subsistence allowance if you accept any other employment,
during the period of your suspension.

D. Kochi (State of Kerala) location:

(i). Subsistence allowance shall be an amount equal to fifty per cent of your salary which you were drawing immediately
before such suspension

(ii). If the period of suspension exceeds ninety days, the amount of subsistence allowance shall be increased after the
expiry of ninety days to seventy-five percent of your salary which you were drawing immediately before such suspension:

Provided that where the enquiry is prolonged beyond the period of ninety days for reasons directly attributable to you, the
subsistence allowance, for the period exceeding ninety days, shall be reduced to fifty per cent of your salary, which you
were drawing immediately before your suspension:

Provided further that you shall not be entitled to receive any subsistence allowance if you accept any other employment,
during the period of your suspension.

E. Jaipur (State of Rajasthan) location:

(i), Subsistence allowance, for the first ninety days of suspension, shall be an amount equal to fifty per cent of your salary
which you were drawing immediately before such suspension;

(ii). If the period of suspension exceeds ninety days, the amount of subsistence allowance shall be increased after the
expiry of ninety days to seventy-five percent of your salary which you were drawing immediately before such suspension:
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Provided that where the enquiry is prolonged beyond the period of ninety days for reasons directly attributable to you, the
subsistence allowance, for the period exceeding ninety days, shall be reduced to fifty per cent of your salary, which you
were drawing immediately before your suspension:

Provided further that you shall not be entitled to receive any subsistence allowance
if you accept any other employment, during the period of your suspension.
F. Hyderabad (State of Telangana) location:

(i). Subsistence allowance, for the first six months of suspension, shall be an amount equal to fifty per cent of your
wages/salary which you were drawing immediately before such suspension;

(ii). If the period of suspension exceeds six months but not one year, the amount of subsistence allowance shall be
increased after the expiry of six months to seventy-five percent of your wages/salary which you were drawing immediately
before such suspension:

(iii). If the period of suspension exceeds one year, the amount of subsistence allowance shall be increased after the expiry
of one year to one hundred percent of your wages/salary which you were drawing immediately before such suspension:

Provided that where the enquiry is prolonged beyond the period of six months for reasons directly attributable to you, the
subsistence allowance, for the period exceeding six months, shall be reduced to fifty per cent of your salary, which you were
drawing immediately before your suspension:

Provided further that you shall not be entitled to receive any Subsistence Allowance if you accept any other employment,
during the period of your suspension.

G. Chennai (State of Tamil Nadu) location:

Subsistence allowance shall be an amount equal to fifty per cent of the wages/salary which you were drawing immediately
before your suspension, for the first ninety days reckoned from the date of such suspension;

If the period of suspension exceeds ninety days, the amount of subsistence allowance shall be increased after the expiry of
ninety days to seventy-five percent of your wages/salary which you were drawing immediately before such suspension:

Provided that where the enquiry is prolonged beyond the period of ninety days for reasons directly attributable to you, the
subsistence allowance, for the period exceeding ninety days, shall be reduced to fifty per cent of your salary, which you
were drawing immediately before your suspension.

Provided further that you shall not be entitled to receive any subsistence allowance if you accept any other employment,
during the period of your suspension.

Pritam Pratap Nandkhile
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The Central Railway Employees’ Co-operative €

Regd.No. 610 of 1913 Dated 28th June 1913

665 - A, N. M. Joshi Marg, Adjoining to Railway Station, Byculla (W), Mumibai 400 023
Tel. : 2300 5722, 2308 2247 ¢ Rly. : 52123, 5212,

Email : ho@creccsitd.org ¢ Waebsite : creccsltd.org

Ref.No. C.S.2/SSP/828 4" March, 2022

Shri Samiulla Salim Pathan,

Ne are pleased to offer you a temporary appointment on contract basis in
our Society as Casual Junior Clerk on monthly consolidated wages at the rate of
Rs. 18,000/- (Rs. Eighteen thousand only) per month with immediate effect.

The terms and conditions of the appointment will be as follows :-

1. Your appointment and post is purely temporary. Your services will automatically
come to an end without any notice or without assigning any reasons.

2. No notice of termination or salary in lieu thereof will be necessary at the
expiry of the aforesaid period.

3.Your further continuing the contract will depend upon the availability of work
and satisfactory  performance of duties at the sole discretion of the

Management.

4. You shall communicate to the Society the present residential address and any
change in the said address in future.

5. You will not be entitled to benefits/privileges available to regular/permanent
employees.

6. You shall have to carry out such duties as are assigned to you by the Management
from time to time.

7. Your services could be utilized in any of the Society’s Branches that are
functioning on date or that may be opened at any subsequent date.

8. You will not be entitled to any leave or other benefits which are applicable to the
other employees of the Society.

9. 1t at any time in the opinion of the Society you are found guilty of disobedience,
negligence, dishonesty, disorderedly behavior, indiscpline, absence from work
without intimation or any other such acts or violation of any terms of contract, your
contract with the Society will be liable to be terminated without giving any prior
notice.




Continuation Shee

This letter ._.m being issued to you in duplicate and you are required to sign in the
space provided below and return one copy in token of having accepted the
employment on the above terms and conditions.

&
G/ LZ77P0)

Chief Manager \

ACCEPTED THE EMPLOYMENT ON THE ABOVE
TERMS AND CONDITIONS.



The Central Railway Employees' Co-operative Credit Society Ltd,
Regd. No. 610 of 1913 Dated 28th June 1913
665-A, N. M, Joshi Marg, Adjoining to Railway Station, Byculla (W), Mumbai - 400 027 ‘
Tel. : 2300 5722, 23082247 ¢+ Rly. : 52128, 52127
Emall.. ho@creccsitd.ord ¢+ Website : creccshtd.org

Ref.No.40/ON

OFFICE NOTE
Sub : Regularisation of Casual Staff - Group “C” staffs

In the written test held on Saturday, the 21% January 2023 for regularization of
Casual Candidates - Group “C”, the following candidates have been found suitable

for the Viva-voce test:

Sr.No. | Name of the candidate Present place of
working '
1 Shri Akshay Somnath Patil | Bhusawal
2 Kum. Aishwarya Singh _ | Jhansi
3 Shri Sagar Yashwant Sahasrabudhe Jhansi
4 Shri Ankit Kumar . Bhopal
5 Shri Akshay P. Raimale Nagpur
6 Shri Samiullah Salim Pathan Jabalpur 4%9%
7 Shri Abhigya Vinay Joshi Bhopal ’
8 Shri Gaurav Babulal Kaithwas Jabalpur
9 Shri Suresh Kumar Ahirwar Nagpur
10 Shri Yash Tushar Pagare Jabalpur %‘ﬁ

The viva-voce test of the above candidates will be held on Saturday, the 25% March
2023 at 2.00 p.m. in the Society’s Head office at Byculla, Mumbai,

The concerned Assistant/Branch Managers are hereby instructed to get this noted by
the above mentioned staff and ask them to report by 1.30 p.m, at Headquarters
Office at Byculla, Mumbai alongwith all the Original documents regarding Educational
Qualification, School leaving Certificate, Caste Certificate, if any (duly attested by the
Gazetted Officer), one recent passport size photograph, any one Original ID Proof
(Pan card, Aadhar card, Election card, passport, Driving license etc)

’—/
Chief Manager

Mumbai ; 24% February 2023

Copy for information to ; President

Vice-President

Chief Manager (Misc)

Branch Managers, BSL/JHS

Assistant Manager, BPL/NGP/]BP
Q@@Q |
hief Manager —/»

0s1, HQ



===I{t2
2RI,

M)~
(ANCE
\1u|1Cl.£Fl>A\C

hola
. Chennat - 600 001, India

Barciness Services Limited
. ¢ S i P 8 £ Boves Beogd DA
G32522 fax 81 44 3% 145464

SINICHAPUCO ARy

L% B2

Date: 05-3u1-2022
Rushikesh Dnyandeo Pawar

Dear Rushikesh Dryandse Pawar

W CA%e( | |

v f‘v‘-"c' pleased to offor YOU an appointment in our Organization on the foliowing terms and condtions, We vt
appreciate your joining af the earhiest, Dot in any case on o betore26-Aug-2022

Grade Title: Junior Officer

Grade : OG 2

Your Role: EXEQUTIVE - SALES-TRACTOR
Business: Vehide Finance

Location: Shirur

Compensation

Your total remuneration for your services will be Rs. 170900 per annum. Refer Annexure for the cetals

‘mm:‘cnm!mn structure. Please note that matters relating to remuneration are strictly personal 2ng confics
AN e s P E

detween you and the Company and should be treated as such, Further, the Company reserves the night 1o ch

modify or alter the compensation structure and other Terms of Service, as may be communicated to you fr

*]
e
1
0
oy
O

time,
In addition to your monthly remuneration you may have incentives, if any, applicable to you based on your achweving
of targets, as per the scheme designed in this regard from time to time,

tatutory Bonus — Will be paid to cligible employees as per the provision of Payment of Bonus Act, 1955, amendz<

time to time.
1) You would be eligible for leave as per the policies of the Company.
2) You are liable to be transferred to any other Branch/ Location of the Company, in India as and when required by the

company.
3) As a full time employee of the Company, you are required to devote your full time, attention and efforts to the

furtherance of business of the Company and to continuously develop your professional skills in your own and the
company's mutual interest. You shall not, during your employment with the Company, directly or indirectly engage

yourself, or devote any time to any part time employment, with or without any remuneration, unless it has the prior
approval of the management in writing.You shall not disclose confidential information, database, company documents,

etc., that you come across in the course of your responsibilities to anyone outside. You shall use such information only
in connection with your employment. You shall not remove any documents or materials of the Company without prior

consent and knowledge of your Superiors.

4) This appointment is based on the information furnished by you to us in your application for employment/personal

data form. If any material has been suppressed by you or you have indulged in suppression of facts or the information
furnished by you found to be false and such false information is known to the Management after your appointment, if
any, your appointment shall be liable for termination without notice,

5) Notwithstanding anything to the contrary contained earlier, this agreement can be terminated by giving :

An Associate «

\\"/}\ Chol

Frzer o beite
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o FTHNG any act of duhonesty, dsobedience, insubordination, inchrlity, intemperance, irregulanty in
Sance or oiher mescondhurt ¢ neglect of daty or *’Vm'>wr'~swm the discharge of duting on ypour part
ach by you of any of the torms, conditions o sUpnlations cortamed herein
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b Withows any notice o pornpenaate
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1y froem

o

att
ce o

#) I the performance lovel is boiow the expected lovel and/or the Business targets as set out for yo
Ume 1o e has not been achievad by you.

pumose of sub dause (b) above, the Company's opinion as to whether any one of the everts mertioned

3 For the S0 OF SU0
has ooourred shal be final and bind D0 UPON You.

theren !
.?3 ‘S; 2t be responsible for mpcﬂy and diigently performing the duties assigned to you. You shall fully ‘rf?ﬂ"'f‘ﬁ?‘y‘
the Company for any loss oocuming on acoount of any acts or omissions committed by you during the term of your
empioyment and for such acts or omissions you shall continue to indemnify even after the expiry or termimation of your
empiovment.
ste out of the interpretation or implementation of this agreement, this shall be rafarrad 1o
son shell

&) in the event of any dispu
erofrabon. The Arbitretor will be appointed by the Company at its sole discretion. The venue for such artitr2

be Chenna
8) Al other stancerd rules of the Company as existing and as may be amended from time to time, will be apoiicatia 1o

s 25 mav e

you.

will retire from the services of the company on completion of 58 years of age or such cther 2gs

10) You
ingmated by the Company from time to time.

\We welcome you to CBSL and look forward for a long and mutually beneficial association
You zre requested to sign and return the second copy of this letter as 3 token of your acceptance.

Yours faithfully
for Cholz Business Services Limited

#ssodate Vice President and Head CBSL — HR

above.
! oa|o\2zo2a

Signature: W/ Date of Joining:

7

N

colle PNaicarn o

Having read the gbove terms and conditions, 1 hereby accept this offer of appointment and conditions stated here

An Ass
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